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about Malalo

What is MaLaJo?2 Of course, we
can say a project. But for a lot

of people those 6 letters mean
much more, and is what gave
them the power to act. To act
on the stage of daily life, where
various situations require fo be
open, to be creative, to use dif-
ferent languages and to express
themselves easily and properly
using articles, columns, reportag-
es and visual forms. Participants
used role-playing and practised
defending their own opinions
while analyzing information criti-
cally. It gave them a chance to
see and eventually make the
difference. It was a chance to
stimulate each other, receive
constructive feedback but what is
most important a way of verifying
one's capabilities and limits.

Young people from 6 countries
were involved in working on proj-
ect's common goals and objec-
tives. One big feam shared ideas
and exchanged numerous points
of view to nofice the needs of the
youth sector that will franslate into
its better future.

Has MalalJo fulfilled its objec-
tives? Has it met the expectations
of its participants? This brochure
is meant to be the answer. We
can present it thanks to the work,
opinions and ideas of 36 par-
ticipants involved in the MalLaJo
project. Enjoy your reading.

MalalJo Leaders

Aleksandra Kruszewska
Marcin Ksigzopolski
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despre Malalo

Ce inseamnd MalalJo? Binein-
teles, am putea spune doar un
proiect. Dar penfru o mulfime de
oameni aceste 6 litere inseamnad
mult mai mult, si este ceea ce

le oferd puterea de a actiona.
Sa actioneze spre urmatorul pas
al vietii, unde situatii diverse le
cer sd fie deschisi, creativi, sa
foloseasca diferite limbi straine si
s se exprime usor si corect prin
artficole, rubrici in reviste, repor-
taje sau metode vizuale. Partici-
pantii au folosit jocul de roluri si au
exersat dezbat&nd propriile opinii
cu o analiza criticd a informatiilor.
Le-a oferit oportunitatea de a fi
parte din - pentru ca apoi sa se
franforme in - cei care produc

o diferentd. A fost o ocazie de se
incuraja unul pe alful, de a primi
feed-back constructiv, dar a fost
si una dinfre cele mai importante
metode pentru fiecare de asi
verifica aptitudinile si limitele.

Tineri din 6 tari s-au implicat in

a lucraimpreund la obiectivele
si telurile proiectului. O echipd
mare care aimpartdsit idei si au
schimbat numeroase puncte de
vedere pentru a observa necesi-
tatiile sectorului de fineret pentru
a evolua spre un viitor mai bun.

Si-a atins MalLaJo obiectivele?

A bifat asteptarile participantilor?
Aceastd brosurd se doreste a fi
raspunsul. V-o putem prezenta
multumitd muncii depuse, opiniilor
si ideilor celor 36 de participanti
implicatiin proiectul MalLalJo.
Spor la citit!

Liderii de MalLalo

Aleksandra Kruszewska
Marcin Ksigzopolski



Non formal?

In a society where education is trapped inside the box, what about making it escape?

Somewhere around the world,

a person chooses to educate itself
in a different way, From drawing
to singing, from writing to listening,
from thinking to feeling you can
cafch’em all through non-formal
education.

Non-formal education is an alterna-
five approach based on different
learners’ needs — maybe you're
kinaesthetic and learn by doing, or
you learn by listening to others or
you doodle while you learn about
things — doesn’t matter because

in a tfraining, workshop or drama
you will have the chance to find
out information in your own way of
learning. Each challenge becomes

an opportunity fo develop new skills,

attitude and gain new knowledge,
so actually you learn through expe-
rience.

No matter your age, gender or
nationality, cooperation with others
can give you a motivational envi-
ronment and a stage where you
learn from your peers.

Using all senses stimulates your
imagination. Creativity gives you
freedom and flexibility for your de-
velopment, shifting the focus from
theory to practice, and enables
you to learn in a more natural,
interactive and interesting way.
You use activities and fun to cre-
ate a launching path for develop-
ing yourself. It is all about putting
your knowledge and ideas on the
table, sharing them with the group
and learning from each other. Is an
exchange of experience between
the teacher and the pupil concen-
frated on the type of learner and
the process more than the informa-
tion that is exchanged.

Let’s take for example the topic

of intercultural learning. Imagine the
fraditional formal way of learning:
sitting in a class, listening and writing
what the teacher tells you about
another culfure.

Now... take a step into a non-formall
class and think about two groups:
engineers and Derdians (citizens

of Derdia — a land far, far away).
Derdians need a bridge. However,
the don’t know how to build one, so
they asked engineers for help. But

here's the catch: in order to build
the physical bridge, they first have
to build a bridge between their
cultures. So, to be part of Derdian
community, engineers have to be
accepted. Also, Derdians can't tell
the engineers how to adapt to their
culture as they consider it normal.

Therefore engineers have to figure
out Derdians’ rules by themselves
and all their measurement instru-
ments won't help them.

We can learn from this activity that
most of the time you don't need
only one skill to succeed - like the
ability fo build a bridge — but also
you need to be able to adapt. In
order to get a glimpse at another
culture, you need to observe, learn,
understand and accepft the culture.

Advantages of being a part of

a non-formal education experience
is that you learn a lot about coop-
eration, feamwork and your way of
acting as part of a team. Adapt-
ability is a key word here, because
you are as weak as the weakest

link of your chain, so you have to
adapt to the team members and
advance as one, the rules are set
by the group on common grounds,
the process of learning and the safe
environment are more important
than the amount of information
sent to the crowd. It's about games,
drama, debriefing, exchanging
information, not judging, fasks and
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people. And no grades — you are
your own judge - you grade your
own work and the information you
received.

But don't be charmed by it, non-
formal education is not for every-
body - if you are a follower or an
individualist it is going to be hard for
you to be involved in this. Loosely
structured schedule and testing the
boundaries of one's comfort zone
may not be suitable for everyone.
Flexibility of the process, lack of
formal set of rules and punishment
might easily tfurn into a catastrophe,
so it is important to establish com-
mon rules and rely on participants’
responsibility. The success of the
workshop and the project itself
depends on the learners and their
input so there is no guarantee that
the goals set at the beginning will
be made.

Now you know more about non-
formal education, so before placing
a judgement try it — go to a class
and decide if it fits you or not!

Sara Ferberus
Ana-Maria Marin
Elena-Alexandra Deacu
Samuel Bud
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Non-formal?

Intr-o societate in care educatia este captiva intr-o cutie, cum ar fi sa o eliberdm?

Undevain lume, o persoand alege
s se educe infr-un mod diferit. De
la desenat la cantat, de la scris la
ascultat, de la gandit la simtit, le
poti cuprinde pe toate prin educa-
fie non formala.

Educatia non-formald este o abor-
dare alternativd bazatd pe nevoi
diferite de invatare — poate esti
chinestetic siinvefi prin actiune,
fadcdnd ceva, sau poate inveti
asculténdu-i pe altii sau desenezin
timp ce invetilucruri - nu conteazd,
deoarece infr-un training, un work-
shop sau o dramd vei avea sansa
sa descoperi noi abilitati, atitudini
si sa cdstigi cunostinte noi, deci de
fapt inveti prin experiente.

Indiferent de varstd, sex sau natio-
nalitate, cooperarea cu ceilalti i
poate oferi un mediu motivational
si 0 scend unde potiinvata de la
propriii colegi.

Folosind toate simturile, imaginatia
ta este stimulatd. Creativitatea Tt
da libertate si flexibilitate pentru
propria dezvoltare, muté&nd focusul
de la teorie catre practicd, sifi

dd sansa sa inveti infr-un mod mai
natural, interactiv si interesant. Fo-
losesti activitati si distractie pentru
a crea o punte de lansare pentru
dezvoltarea personald. Este toful
despre a-ti pune cunostintele si
ideile pe masad, impartasindu-le cu
grupul si invatédnd unul de la celd-
lalt. Este un schimb de experiente
intre profesor si elev, concentrat
mai mult pe tipul de invatacel si pe
proces, decdt pe informatia care
este schimbata.

Sa luam de exemplu subiectul
Tnvatarii interculturale. Imaginati-

va modul de invatare tradifional
formal: sténd in clasd, ascultand si
scriind ce dicteazd profesorul des-
pre altd culturd. Acum... sa facem
un pas infr-o clasd non-formald si sa
ne géndim la doud grupuri: ingineri
si Dardieni (cetdleni ai Dardiei, un
tarédm foarte indepartat). Dardienii
au nevoie de un pod. Tnhsd ei nu stiu
sa construiascd unul, deci cer ajufo-
rul inginerilor. Dar problema este ca:
pentru a construi podul fizic, comu-
nitatile frebuie int&i s construiasca
un pod intre culturi. Astfel, pentru a
fi parte din comunitatea Derdiand,

inginerii frebuie sa fie acceptati. De
asemened, Derdienii nu i pot invata
pe ingineri cum sd se adapteze la
cultura lor, deoarece o considerd
ceva normal. Asadar, inginerii frebu-
ie sa desluseasca regulile Derdieni-
lor pe cont propriu, iar instrumentele
lor de masurd nu sunt de ajuns
pentru asta.

Putem invata din aceasta activitate
cd, In majoritatea timpului, o singu-
r& abilitate — precum abilitatea de a
construi un pod — nu este indeajuns
pentru a reusi; ai nevoie, de aseme-
nea, sa fii capabil sa te adaptezi.
Pentru a arunca o privire asupra
altei culturi, frebuie sa observi, sa in-
veti, s intelegi si s accepti cultura.

Avantajele de a fi parte dinfr-o
experientd non-formald este ca
pofiinvata multe despre coopera-
re, muncd in echipd si modalitatea
ta de a actiona ca o parte dintr-o
echipd. Adaptabilitatea este un
cuvant cheie aici, deoarece esti la
fel de slab ca cea mai slabad verigd
din lanful tau, deci trebuie sa te
adaptezi la ceilalti membri ai echi-
pei si s avansati fofi ca unul singur,
regulile sunt stabilite de catre grup
de comun acord, procesul invatarii
si mediul sigur sunt mai importante
decat cantitatea de informatie
fransmitd grupului. Este despre
jocuri, drama, debriefing, schimbul
informatiei, lipsa de prejudecati,
taskuri si oameni. Si fard note — tu
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esti propriu tau judecator - ifi eva-
luezi singur munca si informatia pe
care o primesti.

Dar nu fi prea magulit, educatia
non-formald nu este pentru toatd
lumea — dacd nu esti un discipol sau
un individualist, iti va fi foarte greu
sa fii implicat in proces. Un program
pufin structurat si testarea limitelor
zonei de confort ale unei persoane
nu se pofrivesc oricui. Flexibilitatea
procesului, lipsa unui set formal de
reguli si pedepsele se pot transfor-
ma foarte usor intr-o catastrofad,
deci este important sa fie stabilite
reguli comune si sa fie totul bazat
pe responsabilitatea participantilor.
Succesul unui workshop si al proce-
sului in sine depinde de invatacei si
de implicarea lor, deci nu existd ni-
cio garantie cd obiectivele stabilite
lainceput vor fi atinse.

Acum stiti mai multe despre edu-
catie non-formald, deci, inainte de
a judeca, participati la un astfel de
curs si decideti daca vi se potriveste
sau nu!

Sara Ferberus
Ana-Maria Marin
Elena-Alexandra Deacu
Samuel Bud
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An ineffable
experiencel

Nowadays is really popular to travel and study thanks

fo Erasmus+ and for the young people it is the cheapest
way to get experiences and improve their skills.
Travelling around the Europe makes the Youth be open-
minded which helps in developing personal relations
and empower themselves in a world each time more

globalised and multicultural.

It is an opportunity to meet friends
for the whole life and make never
ending memories. Although we use
different languages we have rights
tfo be equal.

Working as a feam requires open
mindness and unity, and gives us
freedom of expressing ourselves.

It's an original way of learning new
things, noft just improving languages
but also other abilities such as
knowledge about European Union,
culture, traditions or government.

The motivation of the students is
fuelled by their liberty, opportuni-
ties and by the flexible feaching.
By keeping aftention and by being
adaptable and optimistic, in this
way the process of learning be-
comes spontaneous. Nowadays,
feaching is based on a fraditional
and formal education and some
schools don't try to use non formal
education. It's not only a problem
of the education, also it is a prob-
lem of the political system.

Non Formal education can be
called “alternative education” and
can develop a wide range of abili-
fies. It is a kind of qualitive learning
process for all the teenagers. Also
can be used to prepare for profes-
sional work and to go in a healthy
values system. It's about growing
and personal development.

An international student from

the project Many Languages of
Journalism (MalLaJo) related that
experience in Poland was amazing.
There he learned so many foreign
languages, like Romanian, Italian,

Spanish, Croatian, Slovak and Polish.

He improved his team working and
his knowledge.

If you want fo join an experience
like this, and you are under 30,

@0O0C

you can find an association in

your country that act like a bridge
between the Youth and organisa-
tions, for example SYTEV, ADEL,
ECIM, Futuro e Progresso, Infercam-
bia, Association Young Inifiatives.
You have to follow the news of the
organization every day in order to
apply quickly, because there are
many students who want to partici-
pate. You may have one of the best
experiences of your life. Try it.

Sofia Bisoffi
Médriuca Duca
Klaudia Brazdilovd
Angel Mateo Reina

Mal alJo - POLAND Zokopane 2016
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O experienta inegalabila

In zilele noastre este la moda sa caldatoresti si sa studiezi datoritd programului

“Erasmus +", iar pentru tineri este cel mai ieftin mod de a capdta experienta si de a isi
imbunatati abilitatile. Calatoria prin Europa i face pe tineri sa fie mai deschisi, i ajutd sa
dezvoltae relatii personale si sa capete incredere intr-o lume care devine din ce in ce
mai globalizata si multiculturald.

Este o oportunitate de a-si face
prieteni pentru toatd viata si de

a avea amintiri ce vor dura pentru
totdeauna. Desi vorbim limbi diferi-
te, avem dreptul de a fi egali.

A fi parte dinfr-o echipd necesita
deschidere si unitate, oferindu-ne
libertatea de exprimare. Este o mo-
dalitate originald de ainvata lucruri
noi, nu doar de a ne imbunatafi
abilitatea de a vorbi limbi straine,

ci si altele cum ar fi cele despre
Uniunea Europeand, culturd, tradifiil
sau politica.

Motivatia studentilor este alimen-
tatd de libertate, oportunitati si
flexibilitatea metodelor de invatare.
Prin pdastrarea atentiei, adaptabilita-
te si optimism procesul de invatare
devine spontan. Tn zilele noastre in-
vata@mantul este bazat pe educatia
fraditionald si formald, iar unele scoli
nici nu incearca sa foloseascd edu-
catia non-formald. Nu este doar o

problemd a invatamantului, ci este
0 problema si a sistemului politic.

Educatia Non formald poate fi
denumitd educatie alternativa

si poate dezvolta o gama larga

de abilitati. Este un fel de proces
calitativ de invatare pentru adoles-
centi. Poate fi folosit de asemeneaq,
pentru a te pregati pentru cariera

Mol aoJo - POLAND Zokopane 2016
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profesionald si pentru a intra intr-un
sistem sandatos de valori. Este vorba
despre crestere si dezvoltare perso-
nald.

Un student infernational din proiec-
ful Multe limbi ale Jurnalismului (Mao-
LaJo) a povestit cd experienta din
Polonia a fost minunatd. Acolo ain-
vatat multe limbi strdine, precum
italiana, spaniola, croata, slovaca si
poloneza. Si-a imbunatatit lucrul in
echipd si alte cunostinte.

Daca vrei s& ai parte de o experien-
td ca aceasta, si ai mai putin de 30
de ani, poti gasi o asociatie din tara
ta care actioneazd ca o punte de
legdtura infre studenti si organiza-
tori, de exemplu SYTEV, ADEL, ECIM,
Futuro e Progresso, Intercambia,
Asociatia Young Initiative. Trebuie
sa urmaresti [tirile organizatiei in
flecare zi si s actionezi rapid pentru
cd sunt mulfi studenti care vor sa
aplice. Tu poti avea una dintre cele
mai bune experiente din viata fa.
Incearca.

Sofia Bisoffi
Mdriuca Duca

K{audz'a Brazdilovd
Angel Mateo Reina



eNG

Ten days’ worth a lifetime

36 people from é countries met from 2279 to 315" of July in Zakopane, the mountain
capital of Poland, to learn more about languages and journalism in a non-formal way.
The project was definitely worthwhile as in only a matter of days we evolved from
strangers who didn’t know each other’s names to one big family where trust was

the core value.

The experience was aimed to teach
us to be creative, open-minded,
tolerant and brave and we are the
proof that it met its goal.

One of the highlights of the project
was the diversity of activities, which
were always captivating and suitable
for every kind of learner and for every
inclination. The activities included
working in tfeams to create written
materials or inferviews, exercises in or-
der to understand the other languag-
es and cultures and debates that
generated many inferesting ideas.
Therefore, each of us perceived the
project differently while facing various
challenges and obstacles.

Weronika, 21, Poland: This was my
first project and | was really surprised
how well organised it was. I've met
amazing people who were very
intelligent and together, we had fun
all the fime. | can't remember the
last fime when | laughed for so long
in such a short period of fime. | learnt
that despite the fact we come from
completely different cultures, we
have many common opinions and
problems which are typical for our
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generation. Moreover, it was my first
contact with non-formal education
which is very different from Polish
educational system. In the end,

| think that the project was a perfect
fraining before my Erasmus semester
abroad regarding the practice of
English and the understanding of
mulficulturalism.

Laura, 18, Romania: My biggest
challenge was to face my comfort
zone without even knowing its’ limifs.
I learnt during these days fo trust
other people more, to be more toler-
ant and to abandon some preju-
dices. At the same time, | faced the
unknown which consisted of speak-
ing languages different from the
Latin-based ones and | experienced
living and working in an international
context, two aspects which will help
me a lot as | will soon start studying
abroad.

Carlos, 22, Spain: This was the first
fime | have participated in a project
like this and | was very happy to be
there because we could exchange
a lot of ideas, work in teams and
grow up together. These types of

Mal alJo - POLAND Zokopane 2016

activities were the best way to get
to know a lot of new things about
different cultures. In addition, you
could improve your English talking
with others and you could also prac-
tfice other languages like Italian or
even Polish. The best thing was that
throughout all of those moments you
encountered funny challenges.

Serena, 19, ltaly: | have to be honest:
before leaving my country | was
very scared, because | didn’'t know
what could happen to me during
these days. I'm happy to say how
that the project helped me a lotf to
overcome my fears and to break my
barriers. Through this | understood
that | really can do what | would like
to do and | can be what | would like
to be. Challenges made me under-
stand that it’s not productive to be
always in our comfort zone: we have
to discover the world, even if it can
be scary. I'm changing, I'm learning
and I'm growing up, and | will use
what | learnt in the project during
my everyday life to face challenges
always using my moftivation and my
determination.

4
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Lece zile cat o viata infreaga

36 de oameni din sase tari s-au intalnit infre 22 - 31 iulie in Zakopane - capitala montand
a Poloniei, ca sa invete mai multe despre limbile straine si despre jurnalism, intr-un mod
non-formal. Proiectul a meritat, cu sigurantad, infrucat in numai cateva zile am evoluat
de la niste straini care nu ifi stiau numele la o mare familie unde increderea este

valoarea principala.

Experienta a fost orientatdin a ne
invata sa fim creativi, toleranti si cura-
josi si noi suntem dovada cd aceasta
si-a afins telurile.

Unul dinfre cele mai bune aspecte
ale proiectului a fost diversitatea

de activitati, care au fost mereu
captivante si potrivite pentru fiecare
fip de invatare i pentru fiecare incli-
natie. Activitatile au inclus munca

in echipd pentru a crea materiale
scrise sau interviuri, exercitii pentru
aintelege celelalte limbi si culturi,
dezbateri care au generat multe idei
intferesante. Asadar, fiecare dintre
noi a perceput proiectul in mod
diferit in fimp ce s-a confruntat cu
diverse provocdri si obstacole.

Weronica, 21, Polonia: Acesta a fost
primul meu proiect si am fost foarte
surprinsa sa vad cat de bine organi-
zat a fost. Am intalnit oameni uimitori
care erau foarte inteligenti siimpre-
und ne-am distrat tot timpul. Nu imi
pot aminti cé&nd a fost ultima data
cénd am rés atét de mult. Am inva-
fat cdin ciuda faptului cd venim din
culturi complet diferite, avem multe
opinii §i probleme fipice generatiei

eV T

noastre in comun. In plus, a fost
primul meu contact cu educatia
non-formald care este foarte diferitd
de sistemul educational polonez.

La sfarsit, cred ca proiectul a fost o
pregdtire perfectd inaintea semes-
frului Erasmus pe care 1l voi face

n straindtate In ceea ce priveste
utilizarea limbii engleze siintelegerea
multiculturalitatii.

Laura, 18, Romania: Cea mai mare
provocare a mea a fost sa imi
depdsesc zona de confort fard sa
1i stiu limitele. Aminvatat in aceste
zile s& am mai multd incredere n
alfi oameni, sa fiu mai tolerantd si
sa abandonez cateva prejudecati.
Tn acelasi timp, a trebuit s& infrunt
necunoscutul care a constatin a
vorbi limbi diferite de cele latine si
am experimentat fraitul si muncitul
infr-un context international, doud
aspecte care ma vor ajuta foarte
mult intrucat curénd voiincepe sa
studiez in afara tarii.

Carlos, 22, Spania: Asta a prima data
cand am participat la un proiect

ca acesta si am fost foarte fericit

sa fiu implicat, deocarece am putut

.-h,
‘
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schimba o multime de idei, lucra’in
echipe si creste impreund. Aceste
activitati au reprezentat calea cea
mai bund pentru a cunoaste lucruri
noi despre culturi diferite. Tn plus,
puteai sa i imbundtatesti vorbitul in
englezd comunicdnd cu alti oameni
si puteai de asemeneq, si s exersezi
alte limbi ca italiana sau chiar polo-
neza. Cel mai bun lucru a fost c& prin
intermediul tfuturor acestor momente
am intdlnit provocadri amuzante.

Serena, 19, Italia: Trebuie sa fiu
onestd, inainte sa plec din fara mea
eram foarte speriatd pentru cd nu
stiam ce se va int@mpla cu mine in
timpul acestor zile. Sunt fericitd sa
spun acum cd proiectul m-a ajutat
foarte mult sa imi depdsesc fricile si sa
imi Infrng barierele. Prin intermediul
activitatilor aminteles ca pot face
tot ce as vrea sa fac si ca pot sa fiu
cine as vrea sd fiu. Provocdarile m-au
facut sa inteleg cd nu e productiv sa
fim mereu in zona noastrd de confort:
frebuie sa descoperim lumea, chiar
daca ar putea fiinspdiméantator. Evo-
luez, invat si ma maturizez si voi folosi
tot ce aminvatat in proiect in fiecare




Sara, 26, Croatia: My wish was to
learn more about journalism and
teamwork. | have some experience
in working with international groups,
but each time it is a new challenge
to work with people from different
countries, cultures and backgrounds.
Also it was amazing to see a group
of individualists working on a joined
project and although we did not like
the idea at the beginning and we
wanted to do it by ourselves, in the
end we had a lot of fun together
and helped each other. This experi-
ence taught me a lot about myself,
as well - how | work in a group, the
importance of challenging myself in
order to grow, what | want to focus
on in my future career and that |
should express my feelings and be
sincere to manage conflicts better.

Dominika, 18, Slovakia: Well, first

of all, it was unexpected for me,
although it was my fourth Youth
Exchange. Someone can think that
when you participate so many times,
it could get boring. But frust me, it
was not at alll  met amazing people
here, got knowledge about other
countries, their culture, fraditions and
food and made memories for ever.
Argh, this is cliché. Let’s go deeper!
Passing through different activities |
have learnt how fo leave my com-
fort zone without screaming and run-
ning away, how fo speak in public
and how to express myself. Also, | got
to know how to organize my ideas
to make sense. As the name of the
project indicated, | had a chance
fo try speaking in “many (for me
foreign) languages”. To tell the truth,
it wasn’t only about gaining informa-
fion: we had a lot of fun together
and living in diversity broke preju-
dices in our minds. | would also like to
say thanks to everyone who made

this project unforgettable. So, to sum
it up, it was one big fun adventurous
10-days” challenge where we learnt,
spoke, dance and wrote articles a
lot. Oh, and | can’t forget to men-
fion: we learnt that there are more
wayys of preparing potatoes, not just
fried, mashed and baked :D.

Mariuca, 20, Romania: The chal-
lenge | encountered was working in
tfeams with people from other five
counfries and learning how fo have
patience and attention for every
idea as everybody had an interest-
ing perspective about everything. |
also found out more about journal-
ism: how to write an article, how to
recognize various types of written
materials and how fo collaborate
efficiently. In the future, | would like
fo use everything | have learnt in my
organization, especially in workshops
and also in the camp where | am a
volunteer, working with children and
feenagers. | hope that in the future

| will also use the new words that |
have learnt in different languages
when | will go to their country of
origin.

We also interviewed organizers to
see what challenges they faced dur-
ing the project.

Marcin thought that the most chal-
lenging aspect was to combine

all ideas of the participants, to

turn them into reality and to avoid
forcing points of view. He said that
even though we come from differ-
ent cultures, there was at least the
will of acting together and that we
achieved great results. Marcin will
apply the experience gained in this
project by giving participants more
space and by frying fo combine
Southern and Northern countries
to confront cultures, points of view,

languages, efc. Allin all, he liked the
outcomes of the project very much
and he was satisfied because every-
one looked happy and at the same
time each daily evaluation showed
that we learnt a lot from each other.

Aleksandra said that the project itself
was the biggest challenge. Although
she parficipated in similar projects
and helped in some, this time she
had a role of an organizer for the
first fime. Since she was leading the
workshops, she felt more responsible
and it was hard to predict the final
results because they strongly de-
pended on participants. In such en-
vironment, a foreign language can
be a barrier, because sometimes it is
hard to express ourselves in the way
we want. The important thing is that
she learnt a lot from this experience.
Most importantly, she realized that
she was capable of performing her
work on a high level and the posi-
five feedback gave her even more
energy. Additionally, she realized
the importance of dealing with
other people’s opinion and react-
ing quickly in a right way. Now she
feels more confident and knows that
if she really wants something, it can
happen. Creatfivity is limitless and
people can do a lot from just a hint.
Outcomes are very safisfying, but at
the same fime surprising because
she has never seen anybody giving
up or a person that has refused to
participate in the activity. To see the
change happening in the partici-
pants, made her realize that they, as
organizers, did their job well.

“Many languages of journalism” can
be regarded as a successful event,
which was full of fun, debates and
challenges. It showed us that you do
not have to study journalism to make
an interview or write quite good ar-
ticle. Meanwhile, the word “boring”
did not exist. In the end, it was an
opportunity to learn in an untypical
way, so nothing better could have
brought us together this summer!

Alexandra-Laura Ghitoi
Weronika Wilkos

Mdriuca Duca

Serena Bizzarro

Sara Ferberus

Jestis Carlos Hernando Pérez
Dominika Bezdekovd
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zi pentru a face fatd obstacolelor
folosindu-ma mereu de motivatia si
de determinarea mea.

Sara, 26, Croatia: Dorinta mea a fost
sa Tnvat mai multe despre jurnalism

si despre munca in echipd. Aveam
deja experientdin a lucra in grupuri
internationale, dar de fiecare datd
este o noud provocare sa lucrezi cu
oameni din diferite tari, culturi si con-
texte. De asemeneaq, a fost uimitor sa
vezi cum un grup de individudalisti a lu-
crat la un proiect comun si desi nu ne
placea ideea lainceput si voiam sa
lucrdm singuri, la sfarsit am avut parte
de multa distractie impreund, aju-
t@ndu-ne unul pe celdlalt in acelasi
timp. Aceastd experientd m-a invatat
si multe despre mine — cum lucrez

in echipd, importanta provocarilor
intrinseciin vederea maturizarii, pe ce
sa md& axez in vitoarea mea carierd
si ca ar trebui sa imi exprim sentimen-
tele si sa fiu sincerd pentru a aplana
conflictele mai bine.

Dominika, 18, Slovacia: In primul rénd,
a fost neasteptat pentru mine, desi

a fost cel de-al patfrulea schimb de
fineriin care m-am implicat. Te-ai
putea géndi ca dupd ce participi de
atatea ori, ar putea deveni plictisi-
tor. Dar trebuie s avetiincredere in
mine, nu a fost deloc plictisitorl Am in-
t@Init oameni uimitori aici, am invatat
lucruri despre alte tari, culturi, traditii si
mancare si am radmas cu amintiri pen-
fru vecie. Off, Gsta e un cliseu. Hai sa
mergem la un nivel mai profund! Prin
infermediul activitafilor am invatat
cum s& imi pardsesc zona de confort
fard sa fip si sa alerg, cum sa vor-
besc in public sicum s ma exprim.
De asemenea, am aflat cum s& imi
organizez ideile pentru a avea sens.
Asa cum indicd numele proiectului,
am avut sansa de a vorbiin "multele
(pentru mine strdine) limbi”. Adevarul
este cd experienta nu a fost numai
despre a aduna informatie: ne-am si
distrat impreund si frdind in diversitate
ne-a ajutat sa depdsim prejudecadtile
din mintile noastre. As vrea sa le spun
mulfumesc futuror care au facut
acest proiect de neuitat. Deci, a fost
0 provocare mare, amuzantd si plind
de aventuri care a durat zece zile,
fimp in care am invatat, am vorbit,
am dansat si am scris multe articole.
Oh, ti nu pot uita s mentionez: am
invatat ca sunt mai multe feluri de

a prepara cartofi decat prdijiti, pasati
si copti. :D

Madriuca, 20, Roménia: Provocared
pe care am intainit-o a fost sa lucrez
in echipe cu oameni din alte cinci
tari si s& invat cum sa am rabdare si
atentie pentru fiecare idee infrucat
toatd lumea avea o perspectiva

interesantd despre orice. De aseme-
nea, am descoperit mai multe despre
jurnalism: cum sa scriem un articol,
cum sa recunoastem diverse tipuri de
materiale scrise si cum s& colabordm
eficient. In viitor, as dori sa folosesc
tot ce aminvatat in organizatia mea,
in special in workshop-uri si in fabdra
unde sunt voluntard, unde lucrez
aldturi de copii si adolescenti. Sper
cain viitor sa folosesc si cuvintele noi
pe care le-am invatat in diferite limbi
cénd voi merge in tara lor de origine.

Totodatd, le-am luat interviuri si
organizatorilor pentru a vedea ce
provocari au intdmpinat eiin timpul
proiectului.

Marcin a spus ca cel mai provoca-
tor aspect a fost s combine toate
ideile participantilor, sa le transforme
in realitate si sa evite fortarea unor
puncte de vedere. El a zis ca desi ve-
nim din culturi diferite, macar a existat
dorinta de a lucra impreunad, lucru
care a condus la rezultate minunate.
Marcin va aplica experienta dobdn-
ditain proiect prin a le da participan-
filor mai mult spatiu si prin a’incerca
sa combine farile nordice si sudice
pentru a confrunta culturi, puncte de
vedere, limbi etc. In concluzie, luii-au
placut foarte mult rezultatele proiec-
fului si a fost satisfacut deoarece toa-
ta lumea pdrea fericita si in acelafi
fimp evaluarea ziinicd a demonstrat
cd am invatat mult unii de la ceilalfi.

Aleksandra sustine ca proiectul in sine
a fost o provocare. Desi a partici-
patin proiecte similare si a ajutatin
cateva, de aceastd datd a avutin
premierd rolul de organizator. Cum
ea a condus atelierele, s-a simfit mai
responsabild sii-a fost greu s prezica
rezultatele finale intrucat ele depin-
deau enorm de participanti. Intr-un
asemenea context, o imbad straind ar
putea fi o barierd deoarece uneori
este dificil s& ne exprimdm asa cum
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dorim. Cel mai important lucru este
cd ainvatat foarte multe din aceas-
t& experientd. In plus, ea a realizat
ca este capabild de a munci la un
nivel foarte inalt, feedback-ul pozitiv
primit déndu-i energie. Totodatd, ea
a redlizat importanta contactului cu
opiniile altor persoane si actiondrii
rapide n directia corectd. Acum se
simte mai increzatoare si stie cd daca
vrea ceva cu adevarat, se poate
int@mpla. Creativitatea nu are limite
si oamenii pot sa construiasca foarte
multe doar de la un singur indiciu.
Rezultatele sunt satisfdcatoare, darin
acelasi timp si surprinzatoare pentru
cd ed nu a vazut pe nimeni abando-
ndnd sau refuzand sa participe la ac-
fivitasi. A vedea schimbarea avénd
loc In interiorul participantilor a facut-
0 sa readlizeze ca& ei, ca organizatori,
si-au facut treaba bine.

"Multe limbi ale jurnalismul” poo-

te sa fie considerat un proiect de
succes, care a fost plin de momente
amuzante, dezbateri si provocari.
Ne-a aratat cd nu trebuie sa studiezi
jurnalismul pentru a lua un interviu
sau pentru a scrie un articol destul
de bun. In acelasi timp, cuvantul
"plictisitor” nu a existat. La final, a fost
o oportunitate de ainvatainfr-un
mod atipic, deci nimic mai bun nu
ar fi putut sG ne adune impreund in
aceasta vardl!

Alexandra-Laura Ghitoi
Weronika Wilkos
Mdriuca Duca

Serena Bizzarro

Sara Ferberus

Fesus Carlos Hernando Pérez
Dominika Bezdekovd
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Are we the witnhesses of
the educational revolution?

In view of a constantly develop-

ing world, education is particularly
important. New technologies have
led to many difficulties among
youth. Consequently, it has become
almost impossible to stay focused
for a given period of time. Due fo
those challenges we observe a new
phenomenon known as “non-formal
education”, but does everybody
know how this method works?2

Non-formal education is a way of
learning in funny and creative way
as opposed to learning in formal
institutions such as schools and
universities. They both have advan-
tages and disadvantages and there
is a great debate on which is better.
While formal education includes
rules and a program that every
student should follow, non-formal
education allows learning at your
own pace and the results depend
on how much effort you're willing to
put into it.

There are many pros to formal
education, the traditional method
of gaining knowledge: it develops
concrete skills, gives easier access
to the labour market, the results can
be ranked and measured more
objectively (e.g. university rank-
ings) and finally, it teaches young
people to complete their tasks and
have things done. A lot of people
say that formal education teaches
how to function in a formal envi-
ronment and they emphasise the
importance of having a routine and
being able to concentrate.

On the other hand, school pro-
grammes are being made by
politicians rather than education
experts and the methods of learning
in classes are being chosen by the
professors, but they don't always
work for all students. Some would
also argue that formal education
kills creativity and puts students in
frames; the students are often moti-
vated by exams and grades rather
than knowledge and improvement,
which can often lead to stress and
unhealthy competition.

On the contrary, non-formal edu-
cation has become a symbol of
modern way of learning. It is based

on promoting creativity and being
open-minded. There is no pressure
or grading system and the atmo-
sphere is more easy-going, which
allows the participants to overcome
the barriers of their comfort zones in
a friendly environment. The method
of learning relies more on practice,
which makes it easier fo remember
what you learn. One of the core
ideas of non-formal education is
establishing your own goals, which
is more stimulafing than fulfilling the
goals of the professors. It teaches
the participants how to cooperate
and work as a team, as opposed

fo formal education which usu-

ally requires working individually.
Furthermore, non-formal education
helps students forming their opinions
thanks to the constant exchange of
ideas.

On the other hand, some believe
that it doesn’t give concrete and
reliable results, especially because
it is conducted by unexperienced
people in certain fields with no
teaching background. Non-formal
education isn’'t an option for ev-
eryone and it can be perceived as
boring if repeated over the time.
The strongest argument against
non-formal education is thaft it
doesn’t give any practical skills. It
can't replace formal education
when it comes to applying for a job:
many companies don't take it into
consideration. Finally, non-formal
education is completely dependent
on formal one as it is based on ex-
change of the knowledge that was
already gained at schools.

Maybe the best option would be

to combine both of the methods?
Non-formal education is an inno-
vative way of teaching and it can
undoubtedly provide freshness to a
fraditional point of view. It is impos-
sible to put one style over the other.
According to scientists, methods

of teaching should be suited to
individual characteristics of pupils.
What will the future bring? Hope-
fully, we will be able to combine the
best parts of each method to make
education more suitable for a big-
ger variety of students. There is no
discussion about the fact that the

instruments used by mentors should
follow the world which has evolved
info a new form which was never
seen before.

Blanka Zantara
Nicola Kopyj Kanin
Weronika Wilkos
Karla Matulina
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Suntem martorii unei revolutii
educationale?

\

n perspectiva unei lumiin continud
dezvoltare, educatia este importan-
ta TN mod particular. Noile tehnologii
au condus la numeroase dificultati
printre tineri. In consecintd, a devenit
aproape imposibil sa ramai concen-
frat pentru o perioadd mai lungd de
fimp. Din cauza acestor provocari,
observ@m un nou fenomen cunos-
cut ca "educatie non-formald”,

dar stie cineva cum functioneazd
aceastd metodad, de fapte

Educatia non-formald este un
metodd de invatare intr-un mod
distractiv si creativ, spre deosebire

de invatarea in institutii formale, cum
ar fi scolile sau universitatile. Ambele
au avantaje si dezavantaje si exista
o dezbatere complexd despre care
este mai bund. In timp ce educatia
formald include reguli si un program
pe care fiecare student trebuie sa

il urmeze, educatia non-formala
permite invatarea in ritm propriu si re-
zultatele depind de cat de mult efort
esti dispus sa investesti.

Existd mai multe avantaje ale edu-
catiei formale, metoda fraditionalda
de a céstiga cunostinte: dezvolta
abilitati concrete, oferd acces mai
usor la piata muncii, rezultatele pot fi
cuantificate Infr-un mod mai obiec-
fiv (ex. clasamentul universitatilor) si,
infr-un final, invata tinerii s& isi finalize-
ze sarcinile. Multi spun cd educatia
formald te invatd cum sa functionezi
Tntr-un mod formal si subliniazd im-
portanta unei rutine si a abilitatii de
a te concentra.

Pe de altd parte, programa scolard
este creatd de politicieni si nu de
experti educationali, iar metodele
de invatare la clasd sunt alese de
catre profesori, insd ei nu lucreazd
infotdeauna pentru studenti. Unii ar
spune, de asemenea, cd educatia
formald ucide creativitatea si pune
studentii in tipare. Studentii sunt ade-
sea mofivati de examene si note,

si nu de cunostinte siimbundtdatire,
ceed ce duce cateodatd la stres si
competifie nesandtoasa.

In mod contrar, educatia non-forma-
I& a devenit un simbol al modalitatii
moderne de invatare. Este bazatd
pe promovarea creativitafii si pe a fi
deschis la minfe. Nu existd presiune
sau un sistem de gradatie, iar atmo-
sfera este mai degajatd, ceea ce

le permite participantilor sa depd-
seascd barierele zonelor de confort
infr-un mediu prietenos. Metoda de
invatare se bazeazd mai mult pe
practicd, ceea ce face mai usor sa
1ti amintesti ce inveti. Una dintre idei-
le de bazd ale educatiei non-forma-
le este stabilirea propriilor tale obiec-
five, ceea ce e mai stimulant decat
atingerea obiectivelor profesorilor.
Participantiiinvata s& coopereze si
sC lucreze ca o echipd, spre deose-
bire de educatia formald, care de
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obicei necesita lucrul individual. De
asemeneaq, educatia non-formalda
ajuta studentii sa Tsi formeze propriile
opinii datoritd schimbului continuu
de idei.

De cealalta parte, unii considera
cd nu oferd rezultate concrete si de
incredere, in special pentru cd este
coordonatd de oameni neexpe-
rimentatiin anumite domenii, fara
istoric in predare. Educatia non-for-
mald nu este o optiune pentru orici-
ne si poate fi perceputd ca plictisi-
toare, daca este folositd prea mult.
Cel mai puternic argument impotri-
va educatiei non-formale este ca
nu oferd abilitati practice. Nu poate
inlocui educatia formald cand vine
vorba de a aplica pentru un loc de
muncd: multe companii nu o iau

in considerare. Nu in ultimul rénd,
educatia non-formald este complet
dependentd de cea formald, fiind
bazatd pe schimbul de cunostinte
dobdéndite deja in timpul scolii.

Poate cea mai bund optiune ar fi
combinarea celor doud metode?
Educatia non-formald este o forma
inovativa de predare si poate

oferi fard niciun dubiu o revigorare
punctului de vedere traditional.
Este imposibil sa le suprapui. Potrivit
oamenilor de stiintd, metodele de
predare ar frebui sa fie adaptate la
caracteristicile individuale ale elevi-
lor. Ce va rezerva viitorule Adopténd
o perspectiva fericitd, vom fi ca-
pabili s& combindm cele mai bune
parti ale fiecdrei metode pentru a
face educatia mai potrivitd pentru
o varietate mai mare de studenti.
Nici nu incape in discutie faptul ca
insfrumentele utilizate de mentori ar
frebui sa fie adaptate lumii care a
evoluat intr-o forma pe care nu am
mai intéinit-o p&dnd acum.

Blanka Zantara
Nicola Kopij Zanin
Weronika Wilkos
Karla Matulina
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Sailing into the foreign

waters of Erasmus+

Erasmus+ is not a holiday; however, it may be if you want to. It could be the best party
of your life and at the same time one of the most fruitful periods in your student career.
In the end, it's only you who decides in which direction your ship will sail.

There are four of us. Each of us has a
different background, culture, expe-
rience and personality. And so, each
of us sees Erasmus+ differently.

Cpt. Paula (Spain): Let's be hon-

est, in Spain there’s a widespread
conception of the Erasmus+ pro-
grams: PARTY. For me, it was more
about meeting people from all over
the world and letting their culture
embrace me. With the passing fime,
| saw a foreign country becom-

ing my own, fears becoming my
strengths. A new me was emerging
from a deep sea of unknown pos-
sibilities, taking control of the ropes
to adjust the sails to the foreign wind.
| was sailing fowards unexplored
waters and | was scared, scared
that | would lose myself in trying to
overcome the waves. The further |
went from my people -my comfort
zone- the more | learned. I'll always
remember the day | dreamed in
French as the day | started owning
the waters | once feared. | was given
a huge opportunity and | definitely
can say that | made the most of it. I'll
always be grateful for that!
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Cpt. Serena (Italy): I'm in the middle
of my first Erasmus+ experience and
I'm feeling different emotions. On one
hand | know I'm doing a lot for myself:
I'm trying to break barriers, because
I'm realizing that most of them are
only in my mind, and this exchange

is helping me to not underestimate
myself and to fight against my shyness
and my fimidity. On the other hand,

| know that there are a lot of obsto-
cles, that every day we have to face
something new: it can be scary, but
it's okay because through it we can
learn, we can change, we can grow.
Erasmus+ also feaches you to com-
pare yourself with other people, to
appreciate someone who is different
from you. This is my first experience
but it isn't my last, and in the next one
I hope I'll continue to grow, to learn,
fo improve myself through my passion
and my motivation.

Cpt. Ania (Poland): New people
scare me. The same goes for new
situations. This is exactly what Eras-
mus+ is offering you since the very
first day. To experience it fully | had
to leave my comfort zone, some-
thing | thought | wasn't good at, but
was ready to try. Every Erasmus+ is
different, but each time | expect the
same things. Usually | hope for the
people to be nice, for them to like
me, and that fogether we will create
something amazing, something that
will stay with me longer than the few
days of the project. At first everyone
is confused and unsure, but that's
normal, and the feeling passes as
fast as it appears. You just have to
let it go. | never thought that | could
change in such a short time and that
this change could be permanent.
But it is, and I'm glad somebody
pushed me out of my comfort zone
to experience the world that lurks
behind the corner.

Cpt. Laura (Romania): | will always re-
member how | had to wait 24 hours
for my 18th birthday to apply fo an
Erasmus+ experience. | was tremen-
dously excited about getting to
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know other cultures in an interna-
fional context while also improving
various skills. Thankfully, | got accept-
ed and this is how my relatfion with
Erasmus+ began.

| have to admit that after only ten
days | was an upgraded version of
myself. | was more understanding
with others, more willing to listen to
them, more adaptable in mixed na-
fionalities situations and more curious
about the cultures around the world.

| promised myself that experience
will not be a singular case, so here |
am again in a wonderful Erasmus+
project!

Four opinions. Four experiences.

The link in between is one non-formall
education project, Erasmus+. There
may be a lot of obstacles along the
way, however none of them is inde-
structible. Erasmus+ is empowering
you by raising your self-esteem and
by making you explore your ‘hidden’
skills. Through Erasmus+ you discover
you can do the things you never
imagined yourself doing.

Paula Vera Cerezo
Anna Sienkiewicz
Serena Bizzarro
Alexandra-Laura Ghitoi
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Navigand pe apele straine
ale Erasmus+-ului

Erasmus+ nu este o vacantad; totusi, ar putea fi daca vrei. Ar putea fi cea mai bund
petrecere a vietii tale, siin acelasi timp una dintre cele mai roditoare perioade din
cariera ta de student. In final, numai tu poti decide in ce directie va naviga corabia ta.

Noi suntem patru. Fiecare dintre noi
are un alt frecut, altd culturd, alta
experientd ti altd personalitate. Ast-
fel, fiecare dintre noi vede Erasmus+
diferit.

Cpt. Paula (Spania): Sa fim onesti, In
Spania existd aceastd misconcep-
fie despre programele Erasmus+:
PETRECERE. Pentru mine, a fost mai
mult despre a intalni oameni din
toatd lumea si a ldsa cultura s& ma
Jimbratiseze". Cu trecerea timpului,
am vazut cum o tard strdind a deve-
nit a mea, cum temerile au devenit
punctele mele tari. Un nou sine a
iesit la suprafatd din marea adénca
a posibilitatilor necunoscute, pre-
luand controlul franghiilor velelor in
fata vantului. Navigam inspre ape
necunoscute si mi-era fricd, fricd de
faptul ca as fi putut sa imi pierd sine-
le in incercarea de a depdsi valurile.
Cu cat mergeam mai departe de
oamenii mei — zona mea de con-
fort, cu até@t mai multe invatam. O
s Tmi amintesc mereu ziua in care
am visat in francezd ca ziva in care
am inceput sa detin apele de care
candva mi-era fricd. Mi-a fost datd
o oportunitate imensa si cu sigurantd
pot spune ca am profitat la maxim
de ea. O s& fiu mereu recunoscatoa-
re pentru astal

Cpt. Serena (lfalia): Sunt in mijlocul
primei experiente Erasmus+ si simt
diferite sentimente. Pe de-o parte,

stiu cd fac multe pentru mine:incerc
sa inving bariere, deoarece realizez
cd maijoritatea dintfre ele sunt numai
in minfea meaq, si acest schimb ma
Qjutd sd nu ma subestimez si sa lupt

impotriva timiditatii. Pe de alta parte,

stiu cd sunt multe obstacole, ca

in fiecare zi frebuie sa ne izbim de
ceva nou: poate fiinspdimdéntator,
dar e OK pentru ca prin intermediul

lor invatam, ne schimbadm si crestem.

Erasmus+ fe invatd si sa te compari
cu alti oameni, saii apreciezi pe cei
diferiti de tine. Aceasta este prima
mea experientd, dar nu este ultima,
si sper cain urmatoarea sa confinui
s cresc, sainvat, sd ma imbund-
tatesc prin intfermediul pasiunii si
mofivatiei mele.

Cpt. Ania (Polonia): Oamenii noi ma
sperie. Acelasi lucru merge si pentru
alte situatii. Asta este exact ceea
ce Erasmus+ iti oferd inca din prima
zi. Pentru a fr&i la maxim experienta
a trebuit sa imi pardsesc zona de
confort, ceva la care credeam ca
nu voi fi bund, dar eram pregdtita
saincerc. Fiecare proiect Erasmus+
este diferit, dar de fiecare datd ma
astept la aceleasi lucruri. De obicei,
ma& astept ca oamenii sa fie draguti,
ca ei sd ma placad si caimpreund
sG credm ceva uimitor, ceva ce va
ramdéne cu mine mai mult decat
cele cateva zile ale proiectului. La
inceput toatd lumea este confuza si
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nesigurd, dar este normal si senti-
mentul dispare la fel de rapid cum
a aparut. Trebuie doar sa renunfi

la el. Nu credeam niciodatd cd as
putea s& ma schimb infr-un fimp atat
de scurt si cd aceastd schimbare
ar fi permanentd. Dar este, si sunt
bucuroasd cd cineva m-aimpins in
afara zonei mele de confort pentru
a experimenta lumea care padndes-
te la colf.

Cpt. Laura (Romania): O sa imi
amintesc mereu cum a trebuit sa imi
astept aniversarea de 18 ani fimp
de 24 de ore ca sa pot aplica la un
program Erasmus+. Eram extrem de
entuziasmatd sd cunosc alte culturi
intr-un context international in timp
ce mi-as fiimbundatatit si diverse alte
abilitafi. Din fericire, am fost accep-
tatd si asa a’inceput relatia mea cu
Erasmus+.

Trebuie s& recunosc cd dupd numai
zece zile eram o versiune imbundata-
fitd a mea. Eram maiintelegatoare
cu ceilalfi, mai dispusa sa i ascult,
mai adaptabild in contextul unor
situatii cu nationalitafi diverse, si mai
curioasa despre culturile din infreaga
lume.

Mi-am promis cd acea experientd
nu avea sa fie un caz singular, deci
iatd-ma din nou intr-un minunat pro-
iect Erasmus+!

Patru opinii. Pafru experiente. Le-
gatura dintre toate este un singur
proiect de educatie non-formalg,
Erasmus+. Desi s-ar putea sa fie multe
obstacole de-a lungul drumului,
niciunul nu este indestructibil. Eramus
te motiveaza prin faptul ca iti creste
ncredereain tine si prin faptul ca te
face sa i explorezi abilitatile ascun-
se. Prin intermediul Erasmus+ desco-
peri ca poti face lucrurile pe care nu
te imaginai vreodata facandu-le.

Paula Vera Cerezo
Anna Sienkiewicz
Serena Bizzarro
Alexandra-Laura Ghitoi
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Non-formal education

“Learning by doing..."”

Non-formal education is a way
where we can learn more different
things and learn how to apply them.
It is original, open-minded and we
learn through fun, without any stress.

We are able to spread our views,
recognize new skills, constantly
challenge ourselves. We feel free
and comfortable sharing our ideas,
experiences and different points of
Views.

There is no limits and boundaries in
developing our skills. For example,
a kind of non-formal education is
Erasmus+. It provides many projects
with the purpose to strengthen
education and embrace new op-
portunities.

Non-formal education is seen as the
“ideal” form of education. It can be

any organized educational activ-
ity outside the established formall
system. Flexibility in organization and
methods are some of the main facts
in non-formal learning.

Non-formal way of education helps
us to build a new world made by

a community of youth formed with
this stimulating way of learning.

Salvatore Giannuzz
Tvana Sestan
Alexandra Pritokovd

Go non-formall!
Exceed your horizons!

Have you ever thought about learn-
ing by practicing rather than from
your school books2 Do you want

fo learn and have fun at the same
fime?

If your answer is "yes”, then non-
formal education within Erasmus+
projects is the right choice for you!

To us participating in such a project
was a perfect opportunity to learn a
lot of new things, meet new people,
make friends and escape from the
formalism imposed by the educao-
fional system.

Learning in a non formal environ-
ment allowed us to think out of

the box, discover abilities that we
weren't aware of, improve our skills
and push our limits in order to de-
velop ourselves. Personally, we have
fried this innovative way of educa-
fion and from our point of view we
can say that the results were very
satisfying because in a short period

of fime we acquired much more
experience and knowledge than
we did in school.

What we liked the most about non
formal education is that no one put
pressure on us, everyone has equal
chances to express themselves,
people that don't know you are
supportive and the activities we
have been involved in made us
discover that our creativity has no
limits.

Moreover, besides learning new
things in an inferactive way, we
had a great time together, we
had the chance to find out more
about other cultures, we learned
to respect other people’s opinions
and tolerate them even if they are
totally different from ours.

Participating in this project also
made me realize that cooperation
leads to beftter results and although
it may seem hard to work with
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unknown people, you are inte-

grated in the group and everything
goes natural.

All'in all, such an opportunity should
not be missed as you can do many
things you never thought you were
able to, you get to know yourself
better or you can reinvent yourself
day by day, you brake the barri-
ers you built for yourself and in one
word, you grow!

Claudia-Ionela Ciausu
Tvana éanad‘ﬁa

Fdn Sebo

Laura Rueda Diez
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Educatia non-formala

»A invata facand...”

Educatia non-formald este o moda-
litate prin care putem invata diferite
lucruri, cat siin ce fel sa le aplicam.
Este o modalitate originald, deschi-
sa si se Tnvatd infr-o manierd distrac-

Ne este permis s ne impartdasim vi-
ziunile, sd recunoastem noi abilitafi,
provocéndu-ne constant pe noi
insine. Ne simfim liberi si confortabil
atunci cand ne exteriorizam ideile,
experientele si diverse puncte de
vedere.

Nu existd limite sau granite in ceea
ce priveste dezvoltarea competen-
felor noastre. Spre exemplu, Eras-
mus+ este un mijloc de educatie
non-formald. Acesta pune la dispo-
zitia tinerilor o multime de proiecte
cu scopul de ambundatati educatia
si de aimbrdtisa noi oportunitati.

@O

Educatia non-formald este vazuta
ca o formd ideald de educatie.
Aceasta poate imbraca forma unei
activitati educationale organizate in
afara sistemului de institutii formale.
Flexibilitatea organizarii si a meto-
delor sunt cateva dintre punctele
centrale ale invatarii non-formale.
Modul de educare non-formal ne
ajutd sa construim o noud lume al-
catuitda dintr-o comunitate de tineri
formati prin acest mod de invatare
stimulator.

Salvatore Giannuzz
Tvana Sestan
Alexandra Pritokovd

Alege non-formalismul!
Largeste-ti orizonturile!

Te-ai gandit vreodatd la un mod de
anvata bazat pe practicdin locul
manualelor scolare? Vrei sa inveti si
sa te distrezi in acelasi timp? Dacd
raspunsurile tale sunt ,DA!", atunci
educatia non-formald prin inter-
mediul programelor Erasmus+ este
alegerea pofrivita.

Pentru mine, participarea intr-un
asemenea proiect a fost oportunita-
tea perfectd de ainvata o mulfime
de lucruri noi, de a cunoaste oameni
noi si a lega noi prietenii, dar side a
evada din formalismul impus de siste-
mul educational.

Anvata intr-un mediu non-formal
mi-a permis sa-mi dezvolt un mod de
gdndire diferit de cliseele sociale, sa
descopdr abilitati pe care nu eram
constientd cd le detin, sa-miimbund-
tatesc competentele si sa imi testez
limitele cu scopul de a ma dezvolta.
Personal, am incercat acest mod
inovativ de ainvata si, din punctul
meu de vedere, rezultatele obtinute

au fost satfisfacatoare deoarece
intr-o perioadd scurtd de timp am
castigat mai multd experienta si
cunostinte decat am acumulat pe
bdncile scolii.

Ceea ce mi-a placut cel mai multin
legaturd cu educatia non-formalda
este faptul ca nimeni nu a pus niciun
fel de presiune asupra mea, ca
toata lumea are sanse egale pentru
a-si exprima opiniile, ca ai sprijinul
unor oameni pe care nu i cunosti, iar
activitafile in care am fost implicafi
ne-au demonstrat faptul ca spiritul
nostfru creativ nu are limite.

Mai mult, pe 1Gngad faptul cad amin-
vatat lucruri noiintr-un mod interac-
fiv, am petrecut momente minunate
Tmpreund, am avut sansa de a
cunoaste mai multe lucruri despre
alte culturi, am invatat sa respectdm
pdarerile celorlalii si sa le acceptam
chiar daca sunt diferite de propriile
opinii.

De asemeneaq, participarea in acest
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proiect mi-a confirmat faptul ca
rezultatele cele mai bune se obfin
prin cooperare si, chiar dacd poate
pdrea dificil sa lucrezi impreuna cu
persoane pe care nu le cunostedi,
infegrarea in noul grup are loc intr-o
manierd naturald.

Asadar, o astfel de oportunitate nu
ar trebui frecutd cu vederea deoa-
rece poti ajunge sd realizezi lucruri
pe care credeai cd nu le poti face,
ajungi sa te cunosti mai bine pe fine
insuti ori te potireinventa cu fiecare
zi care trece, dobori barierele pe
care si le-ai impus si, intr-un cuvant,
cresti.

Claudia-Tonela Ciausu
Tvana Canadija

Fdn Sebo

Laura Rueda Diez



eNG

Experiencing Multiculturality
through Journalism

In the era of globalization and multiculturality young people have the opportunity to
develop themselves while taking part in international projects which are focused on
non-formal education. This kind of project was taking place in Zakopane between

22 July and 31 July. There were 36 participants from é countries: Spain, Croatia,
Romania, Slovakia, Italy and Poland. The name of the project was Many Languages of

Journalism (MalLaJo).

The project was organized by young
people with an idea and experi-
ence in non-formal education. They
were inspired by their friend from
Italy who in a previous project man-
aged to learn Polish very fast. They
were impressed by his achievement
and they thought that it would be
inferesting to gather people from
different countries and create an
interactive framework, do they
could learn different languages in
the same casual way their Italian
friend did. They said that, regard-
ing the topic of the project, they
decided to combine journalism and
languages because different forms
of journalism, like videos, columns
and inferviews can be very useful
when someone has to express or say
something in a different language.
Their purpose was to encourage all
the participants fo free themselves
of all their insecurities, while staying
open to propositions coming from
the participants. - We are so happy
because the people are so involved,
and the project is working very well.

Participants were very different, from
people who have already been on
few projects to people who have
never participated in one, from
people who just finished high schools
to people who finished their stud-
ies. While some of them had mixed
feelings at the beginning and they
didn’t know if their expectations

will be fulfilled, in the end they all
agreed that they would participate
in another projects. Their motivation
and goals were different, some of
them wanted to learn new lan-
guages, some wanted to meet new
people, and some of them wanted
to incorporate what they learned in
their professional career. As for the
fear of the unknown local partici-
pants were less afraid to come, while
participants from other countries
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felt insecure because they didn't
know what to expect. The organiz-
ers prepared a lot of diversified
activities, faking info consideration
opinions of the participants. The most
popular activities were: the speaker
competition, where they had to
write speeches in their national
languages, and then present it in a
non-native language. Laura (Roma-
nia) - |liked this activity because

it made me get out of my comfort
zone which is Latin languages as |
had to read a speech in Polish. Oth-
ers enjoyed writing arficles in English
and franslating them into their native
languages because they realized
that the meaning of the fext chang-
es from language to language, and

they had to find the best way o
express the same idea.

Young people of the 21st century
have many opportunities to broaden
their horizons and they can do it
through formal as well as non-formal
education. And it is up to them to
choose the path that they want to
follow, and make the best of it.

Karla Matulina
Claudia-Tonela Ciausu
Klaudia Brazdilovd

Anna Sienkiewicz

Tvana Canadija

Juan Martin Aguilera Martin
Salvatore Giannuzzi
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Experimentand multi-
culturalitatea prin
intermediul jurnalismului

In era globalizarii si a multiculturalismului, tinerii au diverse oportunitati de a se dezvolta
prin participarea in proiecte internationale, care se bazeaza pe mijloace non-formale
de ainvata. Un astfel de proiect s-a desfasurat in Zakopane, Polonia, intre 22-31 iulie
si a reunit 36 de participanti din 6 tari: Spania, Croatia, Romania, Slovacia, Polonia si
Italia. Proiectul s-a intitulat ,,Multe limbi ale jurnalismului”.

Proiectul a fost organizat de fineri
cu idei inovative si experientd in
domeniul educatiei non-formale.
Acestia au fost inspirati de implica-
rea infr-un astfel de proiect, in tim-
pul caruia unul dintre participanti,
italian de origine, a reusit sa invete
limba poloneza intr-un timp foarte
scurt. Fiind impresionati de reusita
prietenului lor, au hotar&t ca ar fi o
experientd interesantd sa aducad la
un loc fineri din tari diferite si sa cre-
eze un mediu de invatare interactiv,
astfel incat acestia sa invete limbi
strdine intr-o atmosferd prietenoa-
s, precum amicul lor din Italia. De
asemeneaq, au afirmat cd, in ceea
ce priveste subiectul proiectului, au
decis sa imbine aspecte legate de
jurnalism si de limbile strdine deoa-
rece a define cunostinfe despre
formele diferite ale jurnalismului
poate constitui un avantaj pentru
0 persoand care doreste s se
exprime intr-o limba strdind. Scopul
organizatorilor a fost acela de a
incuraja parficipantii sa se elibereze
de complexe, darin acelasi timp sa
ramand deschisi catre propunerile
organizatorilor in ceea ce priveste
activitatile desfasurate. ,Suntem
foarte multumiti deoarece partici-
pantii au fost foarte implicati si pro-
iectul s-a desfasurat ca pe roate”.

Proiectul a constituit un mozaic de
personalitati, de la fineri cu o vasta
experientd in domeniul proiectelor
intfernationale la tineri pentru care
proiectul din Zakopane a consti-
tuit o noutate, de la tineri liceeni

la absolventi de studii universitare.
Desi, sentimentele unora dintre ei
cu privire la participarea in acest
proiect au fost dintre cele mai diver-
se lainceput, pornind de la teama
ca asteptarile nu vor fi indeplinite,
la finalul proiectului cu tofii si-au
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exprimat dorinta de a lua parte din
nou la un proiect international.

Motivatia si obiectivele acestora
au fost diferite, infrucat unii dintre ei
si-au dorit sa invete limbi noi, unii si-
au dorit s& cunoascd mai bine alte
culturi, in timp ce altii au avut ca
obiectiv acumularea de cunostinte
pe care sa le aplice in carierele lor
viitoare. Cat despre frica de necu-
noscut, participantii locali au avut
mai putine emotii in legaturd cu
participarea in acest proiect decat
partficipantii din celelalte tari, aces-
fia din urma nestiind ca i asteapta
la sosire.

Organizatorii au pregdfit diferite ac-
fivitati, lu@nd in considerare opiniile
participantilor. Cele mai populare
dinfre acestea au fost competitia
discursurilor, constand in redactarea
unui discurs in limba nationald, iar
apoi prezentarea acestuia in una
din celelalte 5 limbi straine ramase.
Laura din Romania a relatat: ,,Mi-a
placut aceastd activitate deoare-
ce m-a facut sa-mi pdrdsesc zona
de confort, respectiv limbile latine,
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a trebuit sa citesc un discurs in
limba polonezd”. Alfi participanti au
fost afrasi de redactarea artficole-
lorin limba englezd si fraducerea
acestorain limba nationald, asa

au descoperit faptul ca intelesul
unui text se poate schimba de la o
limbd la alta, provocarea consténd
in gdsirea unei forme de exprimare
astfel incat ideea initiald s ramand
neschimbata.

Tinerii acestui secol se bucurd de

o multifudine de oportunitati pentru
a-si extinde orizonturile, atat prin
infermediul educatiei formale, cat si
prin infermediul celei non-formale.
Ramane la latitudinea acestora sa
aleagd calea pe care isi doresc sa o
urmeze si sa o valorifice la maximum.

Karla Matulina
Claudia-Tonela Ciausu
Klaudia Brazdilovd

Anna Sienkiewicz

Tvana Canadija

Juan Martin Aguilera Martin
Salvatore Giannuzzi
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The magic of a team

36 people from 6 countries met in Zakopane, an ideal environment for learning. We all
came here prepared to have our expectations met. From learning a foreign language
fo learn what non-formal education is, from discovering new things fo sit all day at

a boring presentation — we all had a different idea about this expedition. Some of us
had previous experience in other projects, some of us were involved for the first time in
an international exchange, but we all came with an open heart and thinking out

el

of the box.

On the first day, along five other com-
patriots we were asked to talk about
rules and expectations. When we
talk about rules, think about flexibility
that was only limited by our creativity,
think about very few frames - be-
cause we, everyone of us, are creat-
ing this project. We had together
come upon the point where lines
should be drawn. We were here to
learn while having fun, but respecting
others’ boundaries and time during
the activities. We had to mix with the
other teams to get out of the com-
fort zone and to meet new people.

"I had to try to accept everyone”
said Claudia (Italy). Different back-
grounds, cultures and language bar-
riers didn't stop us to come together
as a team from the very first hours of
our arrival in Zakopane.

Each morning started with an ener-
gizer - an exercise made to wake us
up, smile and learn something new
all together. We were "playing” in an
environment that made us feel safe
from the beginning and we were
starfing fo feel like part of the feam
quite rapidly. Ania (Poland) told us
I never felt the impressions of the
first day”. The ,,stage” of the project
is a coftage and it's garden — our
symbol of land unity — a place to
share our opinions - our safe place
away from homel! In this little "locus
amoenus” any fears we were facing
like public speaking, difficulty on
communication with the others and
closing in national groups, as well as
cultural shock could be easily over-
come with smiling, encouragement
between each other to leave our
comfort zones.

Our expectations from home were
adapted to the new feam building.
One of us wanted fo see Morskie
Oko and the group voted to go

on the frip, so the organisers ar-
ranged the schedule and moved
things around to make it happen.
Ola, leader of Polish team said: "It is
about showing people possibilities

that they have inside of them, but
they are not aware of”. On the road
fo the top lake, we had the best
team building ever - we were smil-
ing, the group adapt to the slowest
climber. Serena (Italy) was out of
her comfort zone and the whole
tfeam gathered around her. "l was
very happy because they were very
kind fo me” Serena said to us, "and
they helped me when | was losing
my motivation and my determina-
fion. I'll be always thankful for this”.
The debriefing of that day was full
of emotions and talks about the
amazing panorama, as well as the
strengths and the feam cooperation
during the frip.

The proposal from the organisers to
have a secret friend and take care
of him/her for the whole project was
outstanding. This made us learn how
to interact with unknown person
and think about him/her through-
out the day. The main thought was
giving a little gift that would make
somebody’s day better — like a
chocolate or a small motivation

line on a post-it. "When you see the
envelope full is like...wow...surprise!”
says JAn (Slovakia) "and when my
secret friend is happy it also makes
me happy!”

We asked the coordinator of the
project, Marcin, why is team work
important for him and why the proj-
ect had as a main point at the be-
ginning to make a strong group that
works as a whole since they were
people with different grounds and
different expectations. "Because |
am an individualist,” Marcin said,
"and because after few years of fo-
cusing on working alone, | found out
that | can not make it all by myself
—so it is better to divide tasks and to
find some solutions in a feam, even
if af the beginning it is harder. And
even if we are arguing it is more ef-
fective and you gain something for
yourself, but as well for the team”.

"We are united, being united is the

best thing in this project” said Juan
(Spain). Common goal is important,
to respect each other’s opinion
and to be able to give the best
from you and be aware that all the
tfeam members are equal. Working
in a team means to open yourself
to others, to learn how to listen and
not put labels and through this to
find your own values and your own
potential: this is what happened in
Zakopane.

Paula Vera Cerezo
Ana-Maria Marin
Karla Matulina
Afngel Mateo Reina
Milan Cdk

Tvana Sestan

Nicolo Beda Zantomio

Magia unei echipe

36 de oameni din 6 tari s-au adunat in Zakopane, un loc potrivit pentru invatare. Toti
am venit aici pregdtifi pentru a avea asteptarile indeplinite. De la a invata o limba
straind la a afla ce inseamnad educatia non formala, de la a descoperi lucruri noi

la a sta toatd ziva asistand la o prezentare plictisitoare - cu totii aveam idei diferite
despre ce va insemna aceasta expeditie. Unii dintre noi aveau experientd cu proiecte,
altii erau pentru prima oard la un proiect ce priveste schimbul international, dar cu tofi
am venit cu inima deschisa si gadndind in afara cutiel.

n prima zi, al&turi de alti 5 compatrioti
am fost rugati s vorbim despre reguli
si asteptari. Cand discutam despre
reguli, géndeste-te la flexibilitatea
limitatd doar de propria creativitate,
gdndeste-te la cateva cadre - pentru
cd noi, iecare in parte, dezvoltdm
acest proiect. Am gjuns impreund la
limita unde se frage linie. Eram aici
pentru ainvata in timp ce ne distram,
dar respectdnd granitele si fimpul
celorlalti pe parcursul activitatilor. A
frebuit sG ne amestecam cu celelalte
echipe, sd iesim din zona de confort si
sd cunoastem oameni noi. ,,A trebuit
sd Incerc s accept pe fiecare”, ne-a
spus Claudia (Italia). Experientele si
culturile diferite, sau barierele lingvisti-
ce nu ne-au impiedicat s nformam
0 echipdincd de la primele ore
petrecute In Zakopane.

Fiecare dimineata incepea cu un
energizer - un exercitiu facut sa ne
frezeascd, sa ne facd sa z&dmbim

siimpreund sa Tnvatdm ceva nou.
Ne , jucam” intr-un mediu care ne

%M Qife’s
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facea sd ne simfim n sigurantd inca
din debutul zilei si cd suntem parte a
echipei, intr-un ritm rapid. Ania (Po-
lonia) ne-a spus: ,,Nu am simfit nici o
clipd presiunea primei zile”. ,,.Scena”
proiectului este o casuta si gradina

ei - simbolul unitatii noastre - un loc
unde sa ne impartasim opiniile - locul
nostru sigur departe de casa. In acest
mic ,locus amoenus” orice fricd am
fi avutin ceea ce priveste vorbitul In
public, dificultatiin comunicarea cu
altii, formarea de bisericute, sau socul
cultural puteau foarte usor trecute cu
vederea prin z&mbete, incuragjdri din
partea grupului la pdrdsirea zonei de
confort.

Asteptarile avute la plecarea de
acasd au fost adaptate in fata
echipei noi formate. Unul dintre noi a
vrut sa vadd Morskie Oko si grupul a
votat sa se facd in echipd. Ola, lide-
rul echipei poloneze ne-a spus: ,,Este
vorba despre a le ardta oamenilor
capacitati care exista in interiorul lor,
dar de care ei nu sunt constienti”. In
drum spre lacul din varful muntelui,
am avut parfe de cea mai bund
experientd de consolidare a echipei
- z&dmbeam, grupul s-a adaptat la
cel mai lent catarator. Serena (ltalia)
aiesit din zona ei de confort si grupul
a stréns r&ndurile in jurul ei. ,,Am fost
foarte fericitd pentru ca au fost foar-
te draguti cu mine”, ne-a declarat
Serena ,,si m-au ajutat atunci cand
eram pe cale s& imi pierd motivarea
si determinarea. Voi fi mereu recu-
noscatoare pentru asta”. Debriefing-
ul acelei zile a fost plin de emofii i
discutii despre panorama superbad,
precum si despre punctele forte si
cooperarea echipei pe intreaga
duratd a excursiei.

Propunerea organizatorilor de

a avea un prieten secret si de

a avea grija de el/ea pe toatd peri-
oada proiectului a fost extraordina-
rd. Acest lucru ne-a facut sa invatam
cum sd interaction@m cu o persoa-
nd despre care nu stiam nimic si sa
ne gandim la el/ea pe durata zilei.
|Idea principald era de a oferi un
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mic cadou care i va face cuiva ziva
mai bund - cum ar fi o ciocolatd

sau cateva rénduri despre inspiratie
scrise pe un post-it. ,,Cand vezi plicul
plin este....ce tare...o surprizal”, ne
spune Jan (Slovacia) ,,si cdnd vad
cd am un prieten secret fericit ma
face si pe mine sa fiu la fell”

L-am intrebat pe coordonatorul
proiectului, Marcin, de ce este
important pentru el lucrul in echipda
si de ce primul lucru pe care proiec-
ful l-a avut in vedere a fost sudarea
unui grup puternic care lucreazd ca
un infreg din moment ce acesta era
format din oameni cu experiente

si asteptari diferite. "Pentru ca sunt
individualist,” ne-a declarat Marcin
»si dupd ce aniinfregi m-am con-
centrat pe alucra solitar, am realizat
cd nu le pot face pe toate singur -
asa cd e mai bine sa imparti sarcinile
si s gasesti solutii in echipad, chiar
dacd lainceput poate fi mai dificil.
Chiar daca ne certdm, este mult mai
eficient si castigi ceva pentru tine,
dar si pentru echipd”.

»Suntem uniti, si a fi uniti este cel mai
frumos lucru al acestui proiect” ne-a
spus Juan (Spania). Telul comun este
important, respectul pe care i1 avem
unii fata de altii, faptul ca putem

s@ dam ce-i mai bun in noi si s& ne
amintim in permanentd ca tofi mem-
brii echipei sunt egali. A lucrain echi-
pd inseamna sa fii deschis cu ceilalii,
sainveti sa asculti si sa nu efichetezi
si printre foate acestea sa iti gdsesti
valorile si potentialul: asta este ceea
ce s-a intémplat in Zakopane.

Paula Vera Cerezo
Ana-Maria Marin
Karla Matulina
A/ngel Mateo Reina
Milan Cak

Tvana Sestan

Nicolo Beda Zantomio
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Wake up!

Times have changed

It's Monday and the alarm clock
goes off. It's way too early and you
struggle to open your eyes. But you
have no choice. It's a school day.
You stumble out of the bed and
onto the street. What a wonderful
beginning of the day! You can't tell
if you are going to classes or on an
assembly line. Teachers mistake your
brain for processed meat and they
push their fingers inside, frying to im-
press “2+2=5", but for you it always
be four, mostly because you're not
even paying attention.

[t's still Monday and you wake up
at areasonable fime. It was just

a nightmare, fortunately. Break-
fast is until fen, so you still have
fime. The sun is shining, birds are
singing, THAT'S an amazing day!
You're learning something you are
interested in, with diverse people
motivated to participate. Nobody
forces you to come, but you choose
to, because you see this as an op-

portunity.

These are the experiences of the
two competing paradigms in
tfoday's educations systems, one
which has been around since the
19th century and is based on the
industrial mode of production, and
the other, which is both new and
based on actual human experienc-
es with learning. You can probably
guess which is which.

Despite the fact that even just by
observing children learning to walk,
talk and go potty, it is clear that
the human capacity for learning is
best utilized and developed in non-
formal environments, mostly due to
the inerfia of educators, the formal
approach is used universally in all
areas of education.

In non-formal education on the
other hand it is up to you to decide
the way you want to learn, live and
spend your time. No one tries to
change your ideas forcefully, you
just share them with others, so we
all can learn from each other and
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develop together. We can grow
up as people through developing
empathy, knowledge and mu-

tual understanding. In non-formal
education, as opposed to formal
education, you are encouraged
to cooperate and personal re-
sponsibility for one’s own learn-

ing is achieved through making
the learning process an entirely
individual experience, and not a
standardized production process.
Non-formal education can be the
best way for learning self-discipline,
as it is necessary for the learning
process, whereas discipline through
punishments from educators in for-
mal systems discourage this type of
responsible behavior.

Even in traditionally formal systems,
skills such as mathematics can be
learned through exercises in which
the non-formal approach works
better, that is, participants learn
more easily when discussing tasks
between themselves and choosing
tasks based on what interests them
and what they find difficult, as well
as their personal goals.

Tomorrow is Tuesday. You hope
you won't have a headache after
Spanish cultural evening. You're
not done with the learning, and
you never will be. You have to be
ready to learn not only what you
came here fo learn, but also about
the cultures of other participants.
You have to learn how they walk,
talk and go party. And you want
to. And you will, despite not having
homework, fixed tasks or exercises —
life is one long learning process.

Juan Martin Aguilera Martin
Claudia Mantimi

Dajan Plackovic

Stefan Stec
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Trezeste-te!
Timpurile s-au schimbat

E luni si alarma de la ceas pornes-
te. E mult prea de dimineatad si abia
reusesti sa ifi deschizi ochii. Dar nu
ai de ales. E o zi de scoald. Te ridici
din pat si mergi pe stradd. Ce ince-
put minunat pentfru o dimineatd!
Nu reusesti sa 1fi dai seama dacd
mergi la scoald sau la o fabrica.
Profesorii considera creierul tau
drept carne de procesat sisi pre-
seazd degetele pe el, incercdnd sa
imprime 2+2=5, dar penfru tine va fi
mereu patru, In mare pentru cd nu
le acorzi suficientd atentie.

E tof luni si fu te trezestila o ord
rezonabild. A fost doar un cosmar,
din fericire. Micul dejun dureazd
pdnd la zece, asa cd incd ai timp.
Soarele straluceste, pdsdarile canta,
ASTA e o zi minunatd! Inveti ceva
ce te intereseazd, cu oameni
diferiti, motivati sa participe. Nimeni
nu te forteazd sa participi, dar e
alegerea ta, deoarece vezi asta
ca pe o oportunitate.

Acestea sunt impresiile celor doud
paradigme aflate in competitie in
sistemul educational din zilele noas-
fre, una care a fost inde-aproape
incd din secolul 19 si bazatd pe
modelul industrial de productie, si
celdlaltd, care e nouad si bazatd pe
reala experientd umanad in inva-
tare. Probabil cd reusesti sa iti dai
seama singur care e care.

Doar observ@nd copii invaténd

s& meargad, sa vorbeascd sau sa
foloseasca olita, e clar ca aceasta
capacitate umand pentru invatare
e cel mai bine folositd si dezvoltatd
n contexte non-formale. Tn ciuda
acestui fapt, in mare datoritd inerti-
ei educatorilor, abordarea formald
e universal folositd in toate ariile
educationale.

Tn educatia non-formald, pe de
altd parte, e responsabilitatea ta sa
decizi modulin care vrei sa inveti,
sa traiesti si sa 1fi petreci timpul.
Nimeni nu incearcd sa ifi impund
unele idei cu forta, ci tu pur si sim-
plu impadrtasesti cu ceilalti, astfel in-
cat toti invatd unii de la altii si cresc
mpreund. Putem creste ca oameni
dezvoltdnd empatie, cunoastere si
intelegere reciproca. In educatia
non-formald, spre deosebire de
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educatia formald, estiincurajat sa
cooperezi iar responsabilitatea per-
sonald pentru invatare e obfinutd
prin creearea unui context de inva-
tare individual, nu printr-un proces
standardizat. Educatia non-formala
poate fi cel mai bun exemplu de

a fi responsabil de propria invata-
re, asa cum e si necesar defapt,

in fimp ce disciplina obtinutd prin
folosirea pedepselor in educatia
formald descurajeaza acest fip
responsabiltate.

Chiar si in sistemul traditional for-
mal, abilitati ca matematica pot
fiinvatate prin exercitii non-forma-
le, care pot asimilate chiar mai
bine astfel, ceea ce inseamnd ca
participantii invatd mai usor cand
discuta sarcinile intre ei, cdnd aleg
sarcini bazate pe interesele proprii
si bazate pe ceea ce considerd
ei dificil, precum si acele sarciniin
acord cu propriile scopuri.

Mdéine e marti. Spericd nu o sd ai o
durere de cap in urma serii cultu-
rale spaniole. Nu ai terminat cu
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invatarea si nu vei fermina nicioda-
ta. Trebuie sa fii pregdtit sa inveti nu
doar acele lucruri pentru care esti
pregatit sa le inveti, ci de aseme-
nea, si despre alte culturi si partici-
panfi. Trebuie sa inveti sicum merg,
cum vorbesc si cum petrec. Si vrei
asta. Si vei face asta, chiar dacd
Nnu o sa ai feme de casa, sarcini
clare si fixe sau exercifii — viata e un
proces lung de invatare.

Juan Martin Aguilera Martin
Claudia Mantini

Dajan Plackovié

Stefan Stec
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Unforgettable adventure
eVOT T

Erasmus+ projects are getting more
popular by every day - that's a
fact. Well, facts are good and we
all love them, but we always like to
check out on some of them. Be it for
the sake of real verification of what
was said, to learn something new or
simply to have some fun - it's who
we are. So, to do the “verification”,
we embarked on a journey to the
beautiful mountain countryside of
Zakopane, Poland during the warm
summer days of July, 2016. It was,
before we got to know anything
else, a chance to at least attenu-
ate the feeling of heat and constant
sweating we were encountering in
our countries/cities. And it really
worked! But hey, believe it or not,
enjoying the weather was the last
on our list (also, let it be known,

it was a bit rainy!) because the
activities we passed through and
the people we got to know “rented”
our attention for a whole 10 days
which challenged us, expanded our
knowledges and perspectives to,

in the end, motivate us to write this
reportage.

One place, 6 countries (Poland,
Slovakia, Croatia, Italy, Romania,
Spain), 10 days, 36 people. The Pol-
ish Tatra mountains are a really nice
place fo see (fact checked and
confirmed by millions!) but, in the
same fime, they represent a perfect
location for these types of projects
which are based on feamwork, mu-
tual help and understanding while
sometimes having to leave the
comfort zone. You live in the same
cottage/inn/hotel during the whole
project with all the participants,
you dine fogether, you use foreign
languages in every kind of situation
and you are in a posifion in which
you can act, grow and mature. The
participants are frequently young,
ambitious people who have one
sole goal — TO LEARN. And learning
is one of the foundations of Eras-
mus+ projects so we could say that
we've got a pretty good combina-
fion here.

But let’s get a bit more detailed,
shall we? Our hotel (which is called
“Willa J6zef”) is located in the
already mentioned Tafra mountains
in the city of Zakopane. A really
nice place, it had good, clean
rooms (even equipped with a TVI)
which varied from 2 to 4-bed ones.

Immediately upon our arrival we ex-
perienced the touch of Erasmus+ on
our newbie skins by being assigned
a task of sharing a room with a per-
son we just met in the bus who was,
at the same time, from a foreign
country. Through this, we are sure,
the comfort zones of some of the
participants had been breached.
With that being done, the rooms
being found and taken, the project
could start. Our “workplace” was
situated a couple of meters from
the hotel, in a typical Polish moun-
tain wooden cottage which, we ad-
mit, will be deeply missed. It was a
place of hard work before anything
else; we passed through innumer-
ous workshops, took part in a bunch
of activities, had some unforget-
table energizers (and, when it was
needed, punishments), learned a lot
of new ways of expressing and tak-
ing a stand for ourselves and got to
meet people with different perspec-
fives, histories and knowledges.

How the project was born

To find out how this project was
created, we talked with the “brains”
of the association that brought

us here, Marcin and Ola from the

European Center for Youth Initia-
tives. According to them, planning
this project was a very long process.
Marcin wrote down the first ideas in
August 2015 and then, every time
some new things came into their
minds, they put them on paper. The
deadline was on February 2016, but
actually it all started during one of
their projects, when a participant
from Italy also spoke Polish. He gave
them the idea of maybe making a
project with languages and letting
the people learn them. Later, they
added journalism to this idea to
make it more interesting. Their goal
was to promote non-formal educa-
tion and Erasmus+ possibilities.

Marcin told us about the problems
of non-formal education and why
they decided to start this project: “I
was posting about this everywhere
and talking with student commit-
tees at the universities to let students
know about the possibilities, but
some people were still surprised

that they exist”. According to Ola,
people weren't trusting them, so
they came up with something that is
not actually made by them, but by
the participants of the project. That
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O aventura de nevitat
DeVOT T

Proiectele Erasmus+ devin din ce
in ce mai populare pe zi ce frece -
acesta este un fapt. Ei bine, reali-
tatea arata bine si ne place, insa
adevarul este ca trebuie sa verifi-
cam unele fapte. Fie numai pentru
placerea de a verifica, ori pentru a
invata ceva sau numai pentru a ne
distra, este ceea ce facem. Asa-
dar, pentru a verifica acest lucru
pe cont propriu, ne-am imbarcat
intr-o calatorie catre minunata
zond montand a orasului Zakopa-
ne, din Polonia, pe durata zilelor
calduroase de vara ale lui ivlie
2016. A fost, inainte sa cunoastem
orice altceva, o sansa sa atentuam
senzatia de caldura si umezeala
din tarile si orasele noastre natale.
$i a functionat, intr-adevar! Dar,
hei, crezi sau nu, sa ne bucuram
de vreme a fost ultimul lucru de pe
lista noastra (de asemeneaq, ca sa
se stie, a plouat putin), deoarece
activitatile prin care am trecut si
oamenii pe care i-am cunoscut
ne-au captat atentia pentru 10 zile
intregi si ne-au provocat, ne-au
extins cunostintele si perspectivele,
de asemeneaq, pentru a ne motiva
sa scriem acest reportaq;.

Unloc, é tari (Polonia, Slovacia, Cro-
atia, Italia, Romania si Spania), 10
zile, 36 de oameni. Muntii Tafra din
Polonia sunt un loc minunat de vizi-
tat (fapt verificat si confirmat de mi-
lioane de oamenil), dar, in acelasi
fimp, reprezintd o locatie perfectd
pentru astfel de proiecte bazate pe
munca n echipd, ajutor reciproc si
intelegere reciprocd, in timp ce, in
acelasi timp, trebuie sa it pardsesti
zona de confort. Trdiesti in aceeasi
pensiune pe durata infregului pro-
iect, impreunad cu toti participantii,
mancati impreuna, folositi limbi
straine n orice fel de situatie si esti
intr-o pozitie in care actionezi, cresti
si fe maturizezi. Participantii sunt

de obicei fineri si ambitiosi si au un
singur tel: de a INVATAL Sinvatatul
este una dinfre fundatiile programu-
lui Erasmus+, deci putem spune cd
avem o combinatie destul de bund
in aceastad situatie.

Dar sa infrdm in detalii, nug Hotelul
nostru (numit Willa Jozef), este lo-
calizat in munfii Tatra, pe care deja
i-am mentionat, in orasul Zakopane.
Un loc intr-adevar pldacut, cu came-
re curate (echipate si cu televizorl),
camere avand intre 2 si 4 paturi.
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Imediat dupd sosire am experimen-
tat pe pielea noastrd de incepdtori
atingerea Erasmus+, fiind insarcinafi
sa Impartim camera cu o persoand
pe care abia am cunoscut-o, o
persoand dintr-o fard straind. Prin
aceasta, suntem siguri, zonele de
confort ale participantilor au fost
depadite. Ulterior, dupd ce ne-am
gasit si insusit camerele, proiectul

a pututincepe. ,Locul nostru de
muncd” era situat la cafiva metri de
hotel, intr-o caband micd de munte
fipic polonezd, de care, recunoaqs-
tem, ne va fi dor. A fost un loc unde,
inainte de orice altceva, multa
munca a fost depusd; am frecut
prin numeroase workshopuri, am
luat parte in nenumarate activitati,
am avut cateva (activitati) ener-
gizante de nevuitat (si, cdnd a fost
nevoie, pedepse), am invatat multe
n moduri noi de a ne exprima si a
lua atitudine pentru noiinsine si, de
asemened, am avut oportunitatea
de a cunoaste oameni noi cu per-
spective, istorii si cunostinte diferite.

Cum s-a nascut proiectul

Pentru a afla cum a fost creat acest
proiect, i-am infrebat pe ,creierii”
asociafiei care ne-a adus aici, Mar-
cin si Ola, de la Centrul European
de Initiative pentru Tineri. Poftrivit lor,
pldnuirea acestui proiect a repre-
zentat un proces foarte lung. Marcin
a scris primele idei in august 2015 si
apoi, de fiecare datd cénd ceva
nou le venea in minte, 1l puneau pe
hartie. Termenul limitd a fost februa-
rie 2015, dar de fapt totul ainceput
in timpul unuia dinfre proiectele

lor, c&nd un participant din Italia
vorbeaq, de asemeneaq, polonezad.

El le-a dat ideea s& facd poate un
proiect cu limbi strdine pentru a 1asa
si alti oameni sa le invete. Ulterior,

ei au adaugat jurnalismul pentru a
face aceastd idee mai interesan-
ta. Scopul lor era s& promoveze
educatia non-formald si posibilitatile
Eramus+.

Marcin ne-a povestit despre pro-
blemele educatiei non-formale

si de ce au decis s demareze
acest proiect: ,,Postam despre asta
peste tot si vorbeam cu comitetele
studentesti din universitati pentru a-i
informa pe studenti despre posibi-
litati, dar cativa oameni erau inca
surprinsi ca acestea exista”. Pofrivit
Olei, oamenii nu aveau incredere in

==}



eNG

way, people believed in this project
more, because the story was not
being told by the organizers, but

by the parficipants themselves, by
those who were part of a team with
one great result.

That result is a final brochure, which
gathers the work of the participants
from all 6 countries. Shaped in ver-
sions translated in all six languages,
in order to promote it in every
participant country, the brochure
has the aim to clarify what was the
project about, what non-formal
education is, how to use non-formal
education and what kind of possi-
bilities exist through it.

Biggest challenges

When gathering 36 different people
from é countries for only 10 days,
problems can appear. But MalLalo
was an exception, according to the
organizers. The most important chal-
lenge for them was the integration
of the participants, but the partici-
pants solved that themselves. After
only two days of the project, they
were integrated and were working
together, being involved, even with-
out the implication of Marcin and
Ola, nobody was feeling bad in the
company of another and they were
areal team, not only a group. “We
had the impression that they knew
each other before, even though be-
fore they only had contact through
Facebook”, Marcin fold us.

What did the participants think

We asked some participants what
did they think about this project.

Dajan, one of the participants,

said that for him the experience of
Erasmus+ has been really satisfac-
fory and he liked it because he
could learn more about non-formal
education, he had had the op-
portunity fo know more about new
languages or improve them in a “no
stress” way, but also find out about
new cultures and countries. Alex-
andra told us that the project is so
well organized but she would have
liked to have more free time and
longer breaks. Blanka said that she
would obviously like to do another
Erasmus+ and other participants are
preparing other Erasmus+ projects
right now. “This was the best experi-
ence in my life. | learned a lof from
this, | learned that | can do much
more, | can be who | want to be”,
Serena told us. Claudia, a law stu-
dent, said she learned a lot about
journalism, she got to know people
from other countries and made new
friends. For Paula, all activities were
really well prepared. “I really like this
environment and my expectations
have been met”, she fold us.

Results

According to Ola, the biggest result
was that everybody worked and
they were happy to do it. ‘I was
impressed that nobody gave up,

nobody said that they are not go-
ing fo do something, because they
are not able or because they don't
want to do it, everybody worked as
a big team. For us it is the best result,
because people are growing and
developing.

The goals were the exchange of
languages, ideas, knowing culfures,
building a team and, as organizers
said, some of them were already
reached and some are on the best
road. According fo Marcin and Ola,
the biggest goal that they reached
is that they showed people that
they can do anything they want,
that they should believed in them-
selves more. That wasn't the official
goal, but it’s much more satisfying.

Allin all, MaLaJo’s most important
result are the learning outcomes.

It’s about what people gain for
themselves: changing their atfitude,
being more open, being more able
to do something and getting experi-
ence.

Barttomiej Zajac

Igor Pekija

Sofia Bisoffi

Fdn Sebo

Alexandra-Elena Deacu

Antonia Rocio Moreno Marmolejo
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ei, asa cd au venit cu ceva care nu
este de fapt facut de ei, ci de catre
participantii din proiect. Astfel, oa-
menii credeau in acest proiect mai
mult, deoarece povestea nu era
spusa de organizatori, ci chiar de
participantii, de cei care erau parte
dintr-o echipd cu un rezultat maret.

Acest rezultat este o brosurd finald,
care adund munca participantilor
din foate cele 6 tari. Modelatd in
versiuni, fraduse in foate cele sase
limbi, pentru a promova materialul
in fiecare tard participantd, brosura
are scopul de a clarifica despre ce
era vorba in proiect, ce este edu-
catia non-formald, cum sa folosim
educatia non-formald si ce tip de
posibilitati exista prin intermediul ei.

Cele mai mari provocari

Cand aduni 36 de oameni diferifi
din 6 tari pentru 10 zile, probleme
pot apdrea. Dar MalLalJo a fost o
exceptie, potrivit organizatorilor.
Cea mai importantd provocare
pentru ei a fost integrarea partici-
pantilor, dar participantii au rezolvat
asta pe cont propriu. Dupd numai
doud zile de proiect, erau integrati
si munceau impreuna, fiind impli-
cati, chiar si fard ajutorul lui Marcin
si Ola, nimeni nu se simfea rau n
compania altcuiva si erau o adeva-
ratd echipd, nu doar un grup. ,Am
avut impresia cd se cunosc intre ei
dinainte, chiar dacd nu mai avuse-
serd contact decdt prin intermediul
Facebook”, ne-a spus Marcin.

Ce cred participantii

l-am infrebat pe parficipanti ce
cred despre acest proiect.

Dajan ne-a spus cad, pentru el, expe-
rienta Erasmus+ a fost intr-adevar
satisfacatoare si a putut invata mai
multe despre educatie non-formald,
a avut oportunitatea sa afle mai
multe despre noi limbi strdine si sa le
imbundtateasca intr-un mod ,,ne-
stresant”, dar si s& afle, de aseme-
neaq, despre culturi noi si despre tari.

Alexandra ne-a spus cd proiectul
este bine organizat, dari-ar fi placut
sG aibd mai mult fimp liber si pauze
mai lungi.

Blanca ne-a spus cd ar participa cu
sigurantd intr-un nou program Eras-
mus+, iar alti participanti pregdtesc
deja proiecte Erasmus+.

»Aceasta a fost cea mai bund
experientd din viata mea”, ne-a
povestit Serena. Claudia, studen-

ta la drept, ne-a marturisit cd a
invatat despre jurnalism, a cunoscut
oameni din alte tari si, si-a facut noi
prieteni.

Pentru Paula, toate activitatile au fost
bine pregdtite. ,,imi place foarte mult
acest mediu si asteptarile mele au
fostindeplinite”, ne-a spus ea.

Rezultate

Potrivit Olei, cel mai mare rezultat
a fost cd toatd lumea a muncit
si tofi erau fericiti sa o faca. ,Am

Mol aoJo - POLAND Zokopane 2016

ROU

fost impresionatd cd nimeni nu a
renuntat, nimeni nu a spus ca nu au
de génd sa facd ceva pentru ca
nu sunt capabili sau pentru cd nu
vor, toatd lumea a muncit precum
o mare echipd. Pentru noi este cel
mai important rezultat pentru ca
oamenii cresc si se dezvolta.

Telurile au fost schimbul de limbi
strGine, de idei, cunoasterea cul-
turilor, construirea unei echipe si,
precum organizatorii ne-au spus, cel
mai important tel pe care I-au atins
este acela de a le ardta oamenilor
ca fiecare poate face orice do-
reste, ca fiecare trebuie sa creadd
n sine nsusi mai mult. Acesta nu a
fost scopul initial, dar este mult mai
safisfacator.

n concluzie, cel mai important
rezultat al MalLaJo este invatarea.
Este ceea ce oamenii castigd pen-
fru sine Tnsusi: Tsi schimbad atitudinea,
sunt mai deschisi, sunt mai capabili
sa facd ceva si castigd experientd.

Barttomiej Zajac

Igor Pekija

Sofia Bisoffi

Fdn Sebo

Alexandra-Elena Deacu

Antonia Rocio Moreno Marmolejo
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Different perspectives Perspective diferite asupra

of Non-formal education educatiei non-formale
Pw() Del()T

Education needs a change. Non- First project is always a big chal- HHIHHBIINII e i r WUiis IR i -u Educatia are nevoie de o schim- noi au nevoie de informatii si ajutor
formal way is the solution. It is not for  lenge, but as time goes on, we R 4 b Hi _“;-l T" it ui bare. Non-formalul este o solutie. de la cineva care a experimen-
everyone, because it can be both extend our comfort zone and it ‘_',‘:::,::‘ b L ' ' Poate fiin egald masurd, distractiv tat aceastd metodd de educatie

- fun and challenge. It is based on
good will and voluntary, so nobody
is forced to be active in participao-
tion. There is no limit on what you
can do: everything is up fo you.

There are a lof of meanings and
definitions of non-formal education.
The best way to describe it is to pic-
ture a family portrait. Each family is
proud of their portrait. They live fo-
gether everyday, exchange ideas,
share experience. With that they
always end up learning something
new. This is a best way to grow up
together. And growing up together
is what non-formal education is all
about.

Imagination, creativity, respect,
tolerance, freedom of expression
and thinking out of the box are all
ingredients of this marble cake.
Cake which gives us new friends,
new skills or a lot of useful and
amazing experience. This may hap-
pen within Erasmus+ projects which
are focused mainly on intercultural
exchange, learning new languages
and foreign cultures. This type of
project aftracts great number of
the Youth and the number is getting
increasingly bigger.

For someone who has never partici-
pated in this kind of projects, the first
touch can be a shock. However, a
positive one. Being in an intercul-
tural environment for a certain time
is not a daily routine, but everyone
can be involved in outstanding

and unforgettable experience. On
this type of projects, you choose to
live, to spend time and have fun
together with people from different
cultures, who often become friends
for life. To start this kind of experi-
ence, someone has fo have will fo
challenge himself. And challenging
yourself everyday is the best way

to improve your skills and attitudes.
New people need the experience
and help from someone who has
experienced this alternative kind of
education and fortunately there are
always these types of persons.

is getting easier. Paradoxically,
throughout the year, when you feel
stress in your daily life, you miss so
much this kind of lifestyle. You even
can get an addiction fo Erasmus+.
This type of project is a good prepa-
ration to live and study abroad

for a semester or even more. In
addition, this way of living in inter-
cultural environment is a proper
way fo learn how to co-operate, be
flexible and responsible in the long
run when, hopefully, we will work in
international group of people. Team
working is essentially required in this
increasingly globalizing world.

To sum up, every knowledge is useful,
but not every way of gaining is effec-
five. The same story is with a non-for-
mal education. It can be used in vari-
ous situations, but it still not proper for
everyone. It demands going out of
comfort zone, but if somebody does
it, he can enrich his personality and
background. That's why we strongly
recommend this unique opportunity
to fully experience multicultural world
to everybody who has ever wanted
to work on himself and improve his
assertiveness.

Bartlomiej Zajac

Nicolo Beda Zantomio

Igor Pekija

Jesus Carlos Hernando Pérez
Milan Cak
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si provocator — deci nu este pentru
oricine. Se bazeazd pe bund-
credintd si voluntariat, asa incat
nimeni nu poate fi obligat s& par-
ficipe. Nu existd limitariin ceea ce
pofti face: toful depinde de fine.

Sunt multe intelesuri si definifii
pentfru educatia non-formald. Cea
mai bund cale de a descrie ceea
ce inseamnd aceasta formd de
educatie este sd ne imagindm un
portret de familie. Fiecare familie
este mandrd de el. Trdiesc impre-
und in fiecare zi, schimbd idei si
impadrtasesc experiente. Prin acest
lucru invatd de fiecare datd ceva
nou. Este cea mai bund modalitate
de a creste impreund. Si despre
asta este vorbd in educatia non-
formald!

Imaginatie, creativitate, respect,
tolerantd, libertatea de exprima-
re si géndirea in afara cutiei sunt
parte dintre ingredientele acestui
tort de marmurad. Prdjitura care ne
oferd prieteni si abilitati noi pentru
a le folosi, precum si experiente
extraordinare. Acest lucru se poate

int&mpld in proiectele Erasmus+

care se concentreazd in principal
pe schimbul intercultural, invatarea
de noi limbi si culturi straine. Acest
tip de proiect atrage un numar
mare de tineri in prezent si numarul
acestora este in continud crestere.

Pentru cineva care nu a participat
niciodatd la un astfel de gen de
proiecte, prima intdlnire poate fi un
soc. Oricum, va fi unul pozitiv. Fiind
parte dintr-un mediu intercultural
pentru o perioadd de fimp nu va
deveniin nici un caz rutind, oricine
se poate implica in experiente de
neuitat si fantastice. In tipul acesta
de proiecte, fraiesti, petreci timp si
te distrezi aldturi de oameni din cul-
turi diferite, care de cele mai multe
ori iti devin prieteni pentru toata
viata. Pentru aincepe o astfel de
experientd, cineva trebuie sa fie
pregdtit pentfru auto-provocare. §i,
autoprovocarea zilnica este cea
mai bund metodd de a i imbuna-
tafi abilitatile si atitudinea. Oamenii
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alternativa si, din fericire n acest
mediu dai mereu peste astfel de
persoane.

Primul proiect este intodeauna cel
mai provocator, dar timpul zboao-
rd, ne extindem granitele zonei
de confort si devine un pic mai
usor. Paradoxal, pe parcursul unui
an, atunci cand simfi stresul vietii
coftidiene, vei simti lipsa acestui stil
de invatare. Poti chiar sa capeti

o dependentd pentru Erasmus+.
Acest tip de proiect te pregdateste
pentru a locui si studia in straind-
tate pentru un semestru sau poate
mai mult. Pe IGngd aceasta, a frai

intr-un mediu multicultural este cea

mai poftrivitd metodd de ainvata
despre cooperare, a fi flexibil si
responsabil pe termen lung cénd,
sa sperdm, vom incepe sa lucram
ca un grup infernational. Lucrul

in echipd este o cerintd esentiald
in aceastd lume globalizatd care

creste in continuu.

In concluzie, orice cunostinta este

folositoare, dar nu orice modalitate
este efectivd in a o obfine. Acelasi
lucru se poate spune si despre edu-
catia non-formald. Poate fi folosi-
toare in diverse situatii, dar nu este
potrivitd pentru oricine. E nevoie sa
pardasesti zona de confort, si daca
cineva o face, 1t poate Imbuna-
tati personalitatea si experienta.
Acesta este motivul pentru care
recomanddm cu tarie aceasta
oportunitate unicd de a experie-
menta din plin lumea multiculturald
pentru oricine si-a dorit sa lucreze
la un mai bun sine si sa Tt Imbuna-
tateascad asertivitatea.

Bartlomiej Zajac

Nicolo Beda Zantomio

Igor Pekija

Jesus Carlos Hernando Pérez
Milan Cdk
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How to bring six different countries
togethere An Erasmus+ project can
make this possible. Thirty six par-
ticipants, six from Poland, Croatia,
[taly, Spain, Romania and the Slovak
Republic each, have met in Zako-
pane to learn about languages and
journalism in a non-formal way. In
this project you can improve your
creativity and skills. Non-formal
education is a personal experience,
in which you learn to be responsible
for you own learning process and
resource management. As Clau-
dia from Romania puts it: You can
acquire knowledge in a non-stressful
environment, not worrying if you will
be judged; the process of learning
comes naturally and in an inferac-
tive way, so it's easier to remember
and apply knowledge.

The project was started by Marcin
Ksiezopolski and Aleksandra “Ola”
Kruszewska, who were inspired by
how fast an Italian can learn Polish.
After spending only one week with a
foreign exchange student from Italy
who had never had experience with
Polish and watching him acquire
near fluency, Marcin decided to
give ofhers the opportunity to share
and learn his language and culture
in a similar way. “Initially, the proj-
ect was all about languages, but
after getfting some input from Ola,
we decided to add journalism to
the mix,” says Marcin. Even though
Marcin normally does this kind of
project himself, this time it was not
just a one man journey. Ola and
Marcin worked together on logistics
and schedule, but also integrated

their own individual ideas into one
common final draft, with Marcin con-
centrating on the language related
activities, and Ola on journalism.
Even though there were initially dif-
ficulties, caused by an unpredicted
change from the two originally
planned projects, Marcin and Ola
managed to infegrate it intfo a single
ten day adventure. The stress of the
preparations did not promise a good
outcome, but as Ola says: “It's alll
about the people you meet. Every-
one is so optimistic, involved, without
everyone it does not work. Even
though the outcome isn't always as
you expect it to be, it's amazing! A
perfect experience!” The success of
the project can in part be attributed
fo the fact that participants fook an
active role even before the project
began, being responsible for organiz-
ing workshops, cultural evening and
even their own MalLaJo dictionary.
However, the pre-project experience
was not just a motivating precur-

sor fo the exchange. Many of them
had reservations before coming. As
Serena sums it up: “Honestly, | was

a bit scared of leaving my country.

| didn't know what could happen
during the project, but | learned that
| can really do what | want to do and
this helped me a lot to break my bar-
riers and conquer my fears.”

The activities offered a chance for
everyone to take an active part. As
no two were similar, many par-
ficipants had trouble deciding on a
favorite. When we asked JAn from
Slovakia about his favorite activity,
his answer was simply: “Oh, boy! The
one with the balloons. Really funny
and afterwards we had a discussion
and | really learned a lot.” For Karla
from Croatia and Juan from Spain,
the Trust Bridge activity empow-
ered them the most, as it offered

an opportunity to literally rely on
each other’s abilities and strengths.
Serena from Italy and Blanka from
Poland really enjoyed the speaker
competition, in which they had an
opportunity to experience not only
the wonderful sound of different
languages, but also their tongue
acrobatics. Even though some of the
participants had never encountered
journalism related topics before,
the experience taught them how to
cooperate, and it even changed
some future plans. For example, the
project inspired Serena fo consider
giving a chance fo journalism in her
studies, as a personal result of her
experience.

Hearing all this, you might ask
yourself: How is this learning? What
purpose does it serve? As we talked

with the participants, all of them
described the days spent in Zako-
pane as a special and educational
experience that made them gain

a different perspective and new
knowledge. People from all over the
Europe who normally would never
meet, forming friendships and close
fies through sharing experience.
About the newly formed relation-
ships, Serena tells us: ““I love my
feelings, my memories | have made
here, they will certainly stay with me
much longer than these few days.”

Regardless of the fact that the
actual project is finished, partici-
pants still planned to play a little part
in each other's lives, despite the
distance. As Marcin says: "“All of the
teams were really working and co-
operating. Everyone's involvement
was really good. | can't say anything
bad about the project. If | could stay
young forever, | would just do this fo
participate in that kind of projects.”
Whether it was dobro, bun, dobrze,
dobre, bien or bene, it was definitely
a good experience.

Samuel Bud

Laura Rueda Dlez
Claudia Mantini
Dajan Plackovi¢
Alexandra Pritkovd
Stefan Stec
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Cum sa& aduciimpreunad sase tari
diferite2 O posibilitate este un proiect
Erasmus+. Treizeci si sase participanti,
cate sase tineri din Polonia, Croatia,
[talia, Spania, Romania si Slovacia
s-au intalnit in Zakopane pentru a

nvata despre jurnalism si limbi strdine
intr-o manierd non-formald. Educatia

non-formald este o experientd perso-
nald in care tu esti singurul responsa-
bil de invatarea ta. Asa cum mentio-
neazad si Claudia, din Romaénia: ,,Pofi
acumula cunostinte intr-un mediu
de-stresant, fard sa te ingrijorezi ca
vei fijudecat; procesul invatarii vine
naural, infr-un mod interactiv, asa ca
e mai usor sa i amintesti si s aplici
cunostintele dobdandite.”

Proiectul a fost initiat de Marcin
Ksiezopolski si Aleksandra ,,Ola”
Kruszewska, inspirati de rapiditatea
cu care un italian a reusit sa invete
limba poloneza. Dupd ce au petre-
cutimpreund cu un student italian

0 saptadmand din timpul lor, italianul
nestiind mai nimic despre limba
polonezd si vazand cat de repede
vorbeste aproape fluent, Marcin a
decis sa ofere si altora posibilitatea
de ainvata siimpadrtasi cultura si
limba poloneza. , Initial proiectul era
doar despre limbi strdine, dar dupd
ce am primit idei de la Ola am decis
s addugdm in aceastd poveste si
partea despre jurnalism,” spune Mar-
cin. Chiar dacd de obicei el lucrea-
za singur la astfel de proiecte, de
aceastd datd nu a fost doar o aven-
furd solitard. Ola si Marcin au lucrat
impreund pentru parfea de logistica
si program, dar au reusit in acelasi
fimp si sa integreze ideile personale

infr-un tot unitar, Marcin concetran-
du-se mai mult pe partea de limbi
straine in fimp ce Ola pe partea de
jurnalism. Chiar daca initial au avut
cateva dificultati, cauzate in mare
de anularea unuia dinfre cele doud
proiecte planificate, Marcin si Ola au
reusit s infegreze toate activitatile
gdndite infr-o aventurd continud

de zece zile. Stresul pregatirilor nu a
fost un predictor foarte bun pentru
proiect si asa cum zice si Ola: ,,E toful
despre oamenii pe care i intalnesti.
Toatd lumea e optimistd, implicata.
Chiar daca rezultatul difera cate-
odatd de planificare initiald, tot e
uimitor! E o experientd perfectal”
Succesul proiectului poate fi partial
aftribuit faptului cd toatd lumea a
fost activ implicatd, participantii find
responsabili de organizarea unui
atelier de lucru, o seard culturald

si chiar de propriul dictionar MalLo-
Jo. Cu toate acesteq, experienta
predecesoare proiectului nu a fost
un doar un precursor motivational
pentru proiect. Multi participanti au
avut dubii Tnainte sd vind. Asa cum
sumarizezd Serena: ,,Sincer, am fost
un pic speriatd plecand din fard.

Nu am stiut ce s-ar putea int@mpla
in timpul proiectului, dar am invatat
ca potintr-adevar sa fac ceea ce
imi propun, iar acest lucru m-a ajutat
mult sa Tmi cuceresc friciile si sa re-
nunt la unele bariere.”

Activitatile au oferit sansa ca toti sa
participe activ in proiect. Cum nici
una dintre activitati nu a fost similara
cu cealaltd, multi participanti au
avut dificultati sa se decidd asupra
unei activitati preferate. Cand I-am
intrebat pe Jan din Slovacia despre
activitatea lui preferatad, raspunsul lui
a fost simplu: ,,Oh frate! Cea cu ba-
loanele. A fost chiar amuzant si am
invatat foarte mult de acolo.” Pentru
Karla din Croatia, si Juan din Spania
~PodulIncrederii” le-a oferit cea mai
multd incredere, dandu-le o opor-
tunitate de a se baza literalmente in
abilitatile si punctele tari ale altora.
Serena din Italia, si Blanka din Polo-
nia au fost incéntate de "Competitia
vorbitorilor”, activitate in care au
avut oportunitatea de a experien-
fia nu doar minunatele sunete ale
diferitelor limbi strdine, darin acelasi
timp si acrobatiile lingvistice al limbii.
Chiar daca unii participanti nu s-au
mai intainit cu subiectul jurnalismu-
luiTnainte, experienta proiectului
i-anvatat cum sa coopereze si a
schimbat chiar si planuri de viitor. De
exemplu, proiectul a inspirat-o pe
Serena sa considere serios aplicarea
pentu studii jurnalistice ca rezultat

al experientei personale in cadrul
proiectului.
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Citind toate acestea te-ai putea

nfreba: Cum e astainvatare? Care

e scopul tuturor acestor lucrurie
Vorbind cu participantii, ne-am

dat seama ca tofi au descris zilele
petrecute in Zakopane ca fiind o
experientd speciald si educationald
care i-a mofivat sa dobdndeasca
noi perspective si cunostinte. Oa-
meni de peste tot din Europa care
probabil nu s-ar fi intainit vreodata,
au format prietenii si legaturi puterni-
ce. Despre aceste noi relatii formate,
Serena ne spune:, lubesc modul

n care ma simt, amintirile pe care

mi le-am facut aici... cu sigurantd
ele vor sta cu mine mai mult decat
aceste cateva zile.”

Chiar daca proiectul propriu-zis s-a
ferminat, participantiiinca planuiesc
sa mai joace fiecare cate un mic rol
din viafa celuilalt, in ciuda distantei.
Cum spune si Marcin: ,Toate echi-
pele au fost muncitoare. Implicarea
tutuor a fost foarte bund. Dacd as
putea fi tdndr pentru totdeauna, as
fi doar pentru astal” Fie cd a fost
bine, dobro, dobrze, dobre, bienor
sau bene, a fost cu sigurantd o ex-
perientd pe cinste!

Samuel Bud
Laura Rueda DIez
Claudia Mantini

Dajan Plackovi¢
Alexandra Pritkovd

gtg?m Stec
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Mol alo,
I'm INn Love

/Malalo workshop song,
written by participants of exchange/

| don't care | didn't know you

Now we're friends and | really like to
Learn new things with all of you

It's MaLaJo, I'min love

Monday it's potatoes day
Tuesday, Wednesday all the same
Thursday we had funny games

[t's MaLaJo, I'min love.

Marcin wait!
Someone always comes too late
But in the end everything is great

Interviews, cultural nights
Reportages and balloon’s fights
Articles and videos

It's MaLaJo, I'min love

Come on now and you will see
What non formal education means
Everything depends on you

It's MaLaJo, I'min love

Ola wait!
Italians are late again
Punishments are waiting them

Erasmus plus is always here

To make things more challenging
Connecting our languages

It's MaLaJo, I'min love

Croatia, Italy and Spain
Romania, Slovakia and Poland’s there
Zakopane, | don't care
It's MaLaJo, I'min love

AnNd Your

What do You think about MalLalJo,
Erasmus+, language learning

and non-formal education?

Do not hesitate and share your opinion
with us on our fanpage!

www.facebook.com/associationECIM/

w.ecim.pl - www.facebook.com/associt

CIM/




